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MlNJSTRY OF LABOUR 

New Delhi, the 22nd January, 1991 

G.S.R. 76.-Whereus certain draCt rules further 
to amend the Employees' Stale Insurance (Central) 
Rules, J 950 were published as required unuer sub­
~t:ct•on t 1) of sectjon 95 of the Employees' !)t~te 
ln\uruncc Act 1948 (34 of 1948), with the noufl· 
cation of the' Government of India in the Ministry 
of Labour No. G.S.R. 629 dnted the 17th Sept~mber, 
1990 in the G:11ettc o[ lndia. Part ll. S~ocuon 3, 
Sub-ltcction (i). dated the 6th Q(.'tober, 1990 _inviting 
objections or !.US£CStions from .all person~ h~cly to 
bt: nffectcd thereby till tho exp1ry of .thl! penod _of 
forty five duys from the date on wh1ch the COPJt"S 
of the Gnzeltt of India, in whk.h the notifi~a~i\11\ 
was oubli~hed ·wete made availab\e to tl-e p•1bh~ : 

And whcrcr._,, the copies of the said Gazette were 
rnade availabl~ to the public oo the 1 O~h Octorer, 
1990 : 

And whereas, no objection and suggestion has been 
reccivc~d fmm uoy person likely to be :llf~cted thereby ; 

Now therefore. in exercise of the p<.lwers con­
ferred by !.'!C1.ion 95 of the !'Ottid Act. the Central 
Government, nfter consultation with the Employees• 
Stole lnsurancr Corporation hereby makes the follow­
ing ruks ftrrtier to nmeod the Emrloyr~')· Stat~ 
Insurance (C~ntral) Rules. 1950. namely :-

1. (1) Th~·c rules mny be called the Em!)Joy<.'cs' 
St:1tc lno;uranc~ (Central) Amendment Rules, 19Q 1. 

( 2) The,· ·hall c'orne into rort'o with effect from 
th~ 1st February. 1991. 

2. In the T·mpioycc ' State Tnsuraot:<.> (Central) 
Ruleot, 1950.-

( 1) in 1 ulc :!.-

(i) after clause (J ) • the !0ll:)tVin~ chwses shnU 
be inserted, namely : -

(I A) "Average daily wages durinJZ r. contrl 
h•ttion period" means, in r.!sprct nf nnv 
employee for the purpo~ or the dailv 
r'\tc o' sickneo:s benefit m'l!l!rnilv h""C· 
fit. di~ahlcment benefit notd deoendent'~ 

benefit. tfP sum equal to nne hundred 

(l·B) "Average daily wages during 
period'' means :- · 

a W!\j! 

(a) in respect of an employee who 
employed on timc-rute b:1sk 1t 
amount o{ wage which would ha' 
been payable to him for the comple1 
wage periOd had he worlced on all tl 
working day~ in that wage period, di\ 
ded bv 26 if he is monthly rated. 1 
if he ·lc; fortnightly rated. 6 if he 

(b) 

weekly rnted nnd 1 if he io: t.ldi 
rated ; 

in respect t)f :tn employ~:,' employ~ 
on any other basis. the amollnt 
wages earned during the cc-mplete wa, 
period in the contribution pl!riod dh 
dcd by the number of day'l in full 
part for which he ha.. workrd f 
\r3ges in that wage period 

Provided that where an employee receives wn~ 
without working oo any day during such wa,l!e peric 
he shall be denned to have worked for 26, 13, 
or t days or day if the wage period b(' a month, 
fortnight, n week or a day respectively. 

Expl::tnation.-Wherc any night ~hifL contim 
beyond midnight. the reriod of the night shift af1 
midnight shall be t!ounted for rcckonin~ the d 
worked liS part of the day preceding : 

( t -C) "bendit period'' means the period r 
e~c.:c:diog six con~ccutivc months corr.!~~uJing 
th~ contribution period. as nt:ly he 'P!'C'ficd in 1 
regulations : 

(ii) afrer clause (2). the following clause ' 11:111 
inc;erted namely :-

f2--\) "C0nlrihutioo period" mean' thl! peri 
not exceedin~ six conscc'utive month~. 
may be 'pecifi('d in the regulationc;' : 

(iii) aftct· clnu~e (7). the fotlowing rl:t11-:c •h.1l1 
,,!erred. nnmcfy :-

'C7-A) "Stnndnrtl benefit rare" mc·ans th~ J: 
rnt.: or heoefit specified in rule ~.1· 

(iv) after clause (9). the foJlowinl! cluu~e <.hull 
inserted. narndy :-- ~ 

"(1C) ull otl1er won\<. the cxprts\ion; !.hall h 
the menni.Og re$pectivl!h· assienecl h> tt 
in the Act. •• : -

(2) in 1 ule 10, tor word "de,._.,t·•. the " 
"fifteen·· sJwll h<' ·.ub~ituted ; 
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(3) {Qr rule 15, the followiug ru:.: .~hall be sub:-.u­

tul~d, naindy :-

''15. Snlaric:>, allowances aml Cl JlJition~ of s~r­
\'tce ol the Director General :m(l t·inuuc~ai 
<.:orunussioncr,--

(1) Director General shall b..: i:l m~ :,..:ak c,i. 
pay of Rs. 7300-7600 ilnJ th..: l'inan­
ciul Comm.is~ioner shall b~ in the s~Lk 
of pay of iJ.s. 5900-6700. 

(2> 'flu: Director General and the l"iuuncial 
<.:ommissioncr ~hall receive dearne!'.~ 
allowance, city compensatory ~tlltl\vancc, 
house rent allowance, trnvellmg ollowun.::c 
and other allowances, at -:.uch tate~. and 
~:uch provident fund, leave and rucdical 
ben<-fits as may be sanctioned for tl!e ofll­
ccn, uf the Central Government dt";lWinc 
sjrnilnr salary at the place where they arc 
posted: 

P•vvidcd that where the Director Gl'nctal or lhe 
f inancial Commissioner is a person aln::My in the 
service of the Corporation, he shall !Jc ctu!tled to 
pension, gtatuity and other superannuation bc11cfits 
to which l•c would have been othcrwi:.e entitled but 
for his appointment as the Director General or the 
Financial Commissioner : 

Provided further that the pay. all.,•.rar.c.:~ <mel 
condttions of service of the Director Gcnr.-rd or th~ 
Financial .Commissioncr, if he is a per. :"~n alrcat~~,. ju 
the M:n'icc of the Government, shall bt: such n.> rna~· 
be determined by th~ Central Government in cuch 
indi\'idual cnse. '' ; 

( 4) in rule 16, in sub-1 ule (I ) • chHbC (ii) :,ualJ 
be omitted; 

(~) rules 17 <lnd 18 shall be omiucd : 

C6)) in rule 19, for the wvrds ''Chief ,\clUtm!.., 
Officer•·, the words "Financial Commis .i0nct •· shall 
be ~uhstitutecl ; 

( 7) fur rule 20, the following rule,; :;hall be ~oubsti­
tutl!d, nnmely :-

''20. Crc::-ttion of posts by the Corf),.r~~inn.-Tlk' 
powers for creation of poru v::"t~d in the 
Corpo1atlon under sub-.~ccinn ! I) or section 
17 of the Act shall be r.:\cn:i~~d by th~ 
Corporation in relation lo PO)\) carryin.! 
maximum 1.cnle of pay of R-;. ~:;o~-­
noO.": 

(8) in rule 21. in sub-ruk (2). for the \\(Jed' 
"Ch;d Account~ Otlicer'', the word:. "F!J:J:1cinl Com­
missioner" ~hnlt be substituted : 

(9} rule- 36 shnll be omitted : 

(10) in rule 37, for the worjc; "the audito(-s·· tk 
wotds ''The Comptroller and Auditor General ot 
fnciin" sh!llJ b~ ~ubstituted : 

(11) in rut~ 38. {or the: word "auditor.~". oceurrin~ 
at two pluccs the worth "Comptroll.-:r und Auditor 
Ocnernl of fndia •· shall be substituted ; 

J27 

( 12) jn 1ulc 39, for the words "auditors' report". 
the worci~ ··report of the Comptn>Uer [lnd Auditor 
-General o: 1ndia" shall be substitute<! ; 

: 13) in rule 40, in sub-rule ( 2), fo:: the words 
"auditors' report'' occurring at two pile~:.;, the \\ords 
··report ot Comptroller and AudJt(Jr Uen~o:ntl of 
~m.Iia" shalt be substituted ; 

lH) in xule 41,-

1 ~) for the words ''auditor-;· n:port'' occu.rrinJ 
at two places, the words, "t!\.: report of 
the Comptroller nnu Audit•Jr General of 
llldi:J ., shall b(; , ubsututcd ; 

(b) after the words "copic~ therwf'. the \\Ords 

''together with the commeLt'> of the Cor­
poration on the report d the Comptroller 
and Auditor General" shall be in~l·rtcd ; 

( 1.5) rule 43 shall be omitted ; 

( l6) aftet ru)c 49, the foUowing rules shall be 
in~ertcd, namely :-

' '50. Wc1~c limit for coverage of employ:.:~ under 
th~: Ac;:,-The wage limit for cJvcn~g.! of an cmployt'O 
und~r ~ub-clause (b) of clause (9) of Section 2 
of the Act shall be one thou,nnd and six hundred 
rupee"> a month ; 

Provided that an employee whose wages ( ~xclud­
ing rcmunerati.on for overtime work) excccu 0ne 
thousnnd and ~i:< hundred rupc~s a moath at any 
tiU\~ after and not before the beginuing of the 
contribution period, shall continue to be nn employee 
wllil tb~ end of that period. 

51. Ratt:s of contribution.-The amount o( con­
tribution for a wage period shall be in respect of.-

( a) employer's contribution, a sum (rounded 
to the next higher multiple of riv;; p;Ji-se) 
equal to five per cent of th~ w::l' C' puyable 
1o nn employee ; and 

1 h} cmployc~s contribut;on, a sum 1 rounded 
to the ne:xt higher multipk of five paise) 
<:qual to two and one fourth t)Cr cent of 
the wages payable to an cmrlo)ce. 

52. Exemption from pavmcnt of employee's contri­
bution.-The average daily wages dunug a w:-.ge 
pcricd for e>:cmption from payment of ';illployce's 
contribution under section '•2 sh<~ll be upto and 
inclnsivc of rupees fifteen . 

5 J. Writing oil of lo,se ~.-( 1) Where the COf'­
)Xlration is of the opinion that the am0110t of con­
tribution, interc~t and damages due to the Corpora­
tinn has become irrecoYerabte. the C.orpnnti(on or any 
otnl'r officer authorised by it jn this b~half may 
~l.lnc'lion the writing off of the "aiel nmm\n1• mb}~ct 
t0 the r o1towin~ conditions. ni\T'lely : -

(T) C!:l:1bli!\hmcnt or factory hn~ ht'l'll clo~ed 
fr,r more than five v~nr' ~nd the- wllere­
ahouto: of the employer ~ann,1t b~ :J."CI!r­
tninC'<I, despite all pcs~ible effort<; ; 
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l ii) decree obt!liocd by the Cl)rror .. ti. n .:-oui..: 
n~t b~ cxecut\!d !>ucce\.)full) for WJ<~t of 
. uh.c1cnt assets of the dd auh ·.Jg dllJ to;.·~ ~ , 
or 

(iii) claim for contribution is not (11lly m~r bv 

( n) the Officwl Liquidator in th\! 1 'ent o~ 
f JCtories establishment:. !1a rng g;,nc int.l 
liquidation ; or 

(b) thr.: Commisllioncr of plyment . in tl :c 
C'!ent of unit hcing n~tionali'\Cd f)l' l J. en 
O\'(t by the: Government. 

'i~ D ''ly rate of hen~h! - D·uly t te of h.:nclit 
hcrcmafter referred to as 1 he "S anJ:ud b ~ncfit r.llr;-". 
rn rec;ncct or g!"(HJ, cf emr.loycc-; ,r,•cHicd in the fir t 
colu~n of the table below 'hall he the ,,mcu!lt re'­
p.!Ctl\dy specified in the corre\ooud:nlil: •'Ill!"-' 111 1 l1~ 

'lO~J~l(l nmo(o:i puo~;~c: 

- ---------
Qro·Jl' ,,r r '1JI·l·.·e·s ''ll1 n~ 
A'cratt~ O :ail) \\'aro urt• 

J. P.:l.)w P- s. (, 

T \ 81 E 

Z. R~. 6 nnd :11>.1'1.<! l-ui b k•\\ R~. 8 
J. R~. !: :11 d all()\,: 1-ul bc-l.w. lh 1.: 
4. R~. 1:!. ~:nd ~l>o'·~ t-u1 hi'"" R\. i.r. 
~ Rs 16 1 11 i .<INW~ hit! t>rl<'w I{· 24 
(' R~ ::!J .:r(. .f)o.l'i{' b:ll ty:J,.., .• lh. ~i) 
7. R· 6 It! .h l\ tur !:d I n. ·1S 
s. n . s . ll to_, •. ,: 

~-' "-P 
:!. ~" 
3 :;.) 
f. (It) 

700 
10 00 
lr 0') 

~ ·l lllll 

:~ .l':l 

55. S1cKJlCS! benefit.-{ I) Subj.:ct l('l the provistons 
of th~~ Ac: ond the regulation, a neNln "''"II toe 
qJahticd It' ch:im sickness ben~1it for' c··.::~r.(' .. o>ecvr­
r.ng dHring <:ny benefit period if the ,·ontributions in 
respect of him were payable ror nnt Jess J1an half 
t~l! num_bcc of days of the con~~rnnd;~;~ Cl.• ~~ r htl­

tlon J}\!rlod and shaD be cn:itl.;d to r•:cc iv · ;ueh 
l•c ~,., !"·" d ; v : .. nc.nd h·t'" t r •c r •r 11'- • 
·· ·->r d c !Ji') <ickne-s. 

Pr,.,v·d~d tl,nf he shoiJ not he l"nt;tl' ' I ro rhc t'n~ 
fit; for th~: fin;t tWO days of sickoc~s i,1 tllc: e:t~c of 
1 ~1'1" 1 1 nf ~·,.'<nc··c: f'nJl w·'l.,. ,,, .,,. ;,,; •;·v.1J nf ., •! 
n.t ''t! !lHm fifteen days, the spell of ._.:cku~·,., f•1r which 
o;·cklle~., b .. nefits were lost paid ; 

~,.,,.:11.·1 fnrlhl"r , • .,,. r'c~· • ,, ~,... .r,., ·'·:r'l n 'l bp 
l>ll•d to cny person for mor• t•wn ninctv 011.: u.l\'' 
•n any t"'"' consecutiv~ benefit periorl;. 

Cn Tit.: tlr~ilv rate of sickn~'~' he.,er,., h r.: JJ"ct 
nf :t rx~on <luring anv b::nl"fit "l"riod sl1:1'l he the 
" 'f:•nc1 •nl J-,.nefit rate" <>oe~fil!<1 in rul" 54 c·~.rrc c. 
"""~ "" t('l the avernoe daily w1~·c; of that perc;C'o 
rJurmg lhl! cnrrespondin~ contributiCJo rcr·c.d. 

56. Mat.:rnity bcncfi .,.-(i 1 An inl> Hd women 
!oohall be QUi.!l;fied .to cl.um mntcrnily benefi:s for a 
confinem<.:nl occurr.ng or e'tc~·c.ed to oc.:ur in a hene­
tit pc1iou, if the contributtons ;n rcc;(.l~.;t of lwr v. <.:rc 
P' yubJe for not .less thau eigh<y doys in the unme­
d l<lh:ly pr .:ceeiling two con.>l't.'!.lll\ ~ C\.lntribution 
n.-rinr4~ 

(2) 5ubje<.t to the provision:. ct the A=t :tad l 
r..:glUat .c.n,), U 1111y, an Josurcd womJ.D \v'n•J ~~ qu~ 

Jteo LO cw1m tnu.crruty b~nellb m ::l.:cvruanl!c v. 
.• uo·~ltle < 1 J ~llnlt be colltku to r.:cct\ e •t at t11c do 
rate SfiCCJfict.l m ~ub-rule (5) fot all c.Ja):. o•1 wn1 
"''" <.Ju~. not wora. tor r~muuer..t~Jon c..: ~uJUI! "' pen 
of twcl"~ \\ceks of \\1l1Ch not •uore lhun SIX W\: 
~haU p-:c:c<:dc the expec~ed dat.: ot coofiuement : 

I>nw~ced that where the imured wo:-.tdll thls dt 
ing her COI\Iincment or uurmg tile pc!:l<'d ot ~ 1~ \\~1 
imcneth:nely toUowwg her con.tinemeut f<.'r which ~ 
JS entitle<! to matem1ty l>eoelits, lea·•ing bchmd 
c!ith1.r c:.~:>c:, the cbild, matcmlly tcocflts •;h<~ll b,· •>: 
for lhc \\oh<.le of tl1:1t period but C llte l'hilt! oho 'd 
during the s.Jid pcrtod, then fiJr the dny> upru a 
,ncltt~llng thl· day of the death of the c~ild, to 1 
~l'!.on nominated by the insured W"t!!HI', m <olJ 
ruo•t·• ~r as muy be specified in 'he regul!lttnns . .tnd 
1 her: no such nominee, to ~er k~.1l :epr-: ·c11 
tiw. 

(3) An i1: Jred woman who is qualified to cia 
matem 1ty b~ ~efits in accordlnct: w!h sub-1 u 1.: 1 
shall, in cnc.t 01 mbcarriugc or medic2l tcrmm:ni 
or pregncncy, be t>ntltled, on rroduet!on .,f su 
prC·<'f, as moy be tcquired undl!r the regulations, 
maternity benefits at the rates ~pecificd in ~ub-n 
(5>, for nll duJ'! on which she does not work for 1 
muner.ltion during a period of ~ix wetk> tmmcd· 
tcly t"ilowinJ tbe date of her miscarriag: or medic 
termination of pregneocy. 

(41 An ift,ured womou who is q.ualifieJ ~o c!n 
mdterm:y b~nefits in accorrlanc.! Wllh .:ol.-rule ( 
in Ccl~C of ~ickness arisin~ out lJf prcgn:vtcY. CtJnf•.l 
mrnt, rr< mature birth of child or misc.trriaJ:! or n 
dical terminotion of pregnancy shall, on producti 
of .;uclt proof as may be required under the tl!g\1 
!ioac: h,. ent·tk J in add•!ion I<' the matl'mity benef 
nay<•hle to her under a.ny other provis!on~ of the A 
for all d .1ys OD which she does not ~'Ork ft1f !cmut 
r<Hi,,n to nu·~comitv benefits at tile rat'!s soecified 
the ~ub-wlc (5) for all days 'ln which st~t• doe~ r 
w<·rk tN rcmunecation during an eduitir.nl.'l peri 
no• ""=c,· :dinp. 0nr tn,..,ntlt. 

(5) 1 he doily rate of maternity henctits p:will 
in re-'l"l~cr of confinement occurrnl! or cxp<'Ctl!d 
•)CCI•r dur;ng ~ny benefit period ~h:11l be equal ro tw 
the "c:lr!'lf]l\r<l h•n"nt r" !>" cn·•cifi··d in 111le 54 C( 

rt:~rondin:: t~ the average dalt\' wageo: in rc;spcct 
tt ,,. i,..c;ur" I ., ., man durin" tl1c corre ronc.ling con• 
hution p.:riocJ 

57. Disnblemtnl b..:a.fits.-f f) !\ p::N~n •.:,<J JJ 
qualdkJ w cluim dtsablement benefitS for kmpon 
tli:-:.tb!..:me:H for oot le:>s than lhrec d:1ys (c:.clud 
the d.\) of ncc:d ... nU f\lr tl1\! p!rtod uf :.uch disub 
mc:nt ~usrawed as an employ.•r und~r the Act. 

(2l A I·C:lSOil ~ltal.1 h.: 4uahu:d tv c1a!m pcriO<iio 
payment for 1)\;nnancnt d '"'L>Icm~nt sus1aind as 
emJ_;loy~e under \ht Act, \.·!u;lucr to~ol or PJrttal, 
such d1sablcment : 

Pro'<~'-h:d that wlter.-: permanent dirahl~mcnt, w 
ther total 01 partial, has been asse~~ed provhiont 
for a hm_itc:<1 period or finally, the beuetit provi< 
undt·r tl1tS rule shall be payol,le fm that Jim! 
........ :....... -- ,. ,. ........ .......... _....... ......... , __ 1!l'-
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t3) (a) The dnily cute of disablem~ut shall b.!, f\l rty 

11\!r c.!nt more Ut.1n lite ~tamJurd bl:nt:IH rate !ii>CCtti~:o 
m rul~ 54 rounded to tlt-.: next higt.er mulupL! of 
five ~u::.l! CQrr~pondma to the overuge Jaily wage~ 
m the contnbuuun pc:nu<.l COrr¢.~poncltng to th~ bt:nc­
ht per.od 10 whrch the crupl->yuu:nt UlJUr: o~cur: ... 

(h) \\'hel\! un employment h1jucy occur3 before 
the O..lDiffit:liCement of the first benefit period in res­
pel.!( of a person, the daily rat~ o{ <li~.rbkm..:nt !>h~!ll 
l.lc: :-

(i) wht.ro: person sustains employment JUjuty 
after the cxpny of the .fi.nt ,\'db~ perklll in 
the contributJon period in whicil the injury 
o.:cur~, the rate, forty percent more thuo the: 
staudord benefit rate rounded t~> the nc.>t 
lrigher muluple of Jh-e pat:>~: co11 l:)pooding 
to the wugc g~·oup m wh•ch •he .t-rn•gc 
daily du.geS during that \\,IO,C r>eriod {all ; 

(i•) '"ben- a person sustains ~:mploynh:at inj:.lly 
before the expicy ol the fu ·,t wage period 
in the contribution pcliod tn which the in­
JUry occur), the rate, forty J')l.:rcent more 
thiin the standard benefit rate. rounded to 
th~ next higher multiple of hv.: r·aLt> lX'r­
It,pooding to the group in which wages UJ~ 
ectcally earned or wh1ch would have hcen 
eurocd, had be worked for 1 luU day on the 
c(lle of accidmt, fnll 

Explanation .-The disablement benecl cr.lcul.ncd 
as afor(said shall be called the ''fun rare''. 

. (4~ The tliSftblement benefit. (holt be payacte to 
tnc mrurct~ person as foUow.s . -

CnJ for temporary disablement, at the full rate ; 

(b) for permanent total disablement. ot the full 
tute • 

(c) fo1 pennanent partial disablement rcsultin•' 
from an injury spccifi.:d in part 11 ,)f th~ 
Stcond SchedUle, at suth perc:cntag•! ol the 
full rate wh1ch would hov.: ~.:~tt payable 
in the case or permanent toto! disnblement, 
as 6pecified in the said Schedule •''\ hl!m~ 
the percentage of the Joss of ~nroinll c.:lJ':l-
city taU'>I!d by the iuiury : -

(d) for permanent panieular di~ablcment rc,;u1t­
in~ from an injury not specified m part-U 
of the Second Scheuulc, at such fl\!(·.:ent<>gc 
of the fuU rnte payable in th~ ca<;c of per­
manent total disablcmrn! os '' proponio­
natc to the Joss of ca("Iling capatoty pcrma­
ncotly caused by the injury. 

F.ll.pl .. anatron ·-Where more injuries than one ar.: 
<:att>ed by the sam.: accident, the ratl" of benefit pav­
ublc: und~r. clnu-.es (c) & (d) !.hall be aseregated 
but not 'o 111 any cnc;c n:; to exceed the fuU rate :llld 
in ctlses of dlsnblcnent not covered bv clnuses (a), 
(b), (c) :>nd (d) ut ' :UCh rate. TIOt t'tcecdina the fuU 
rote. as may be pro•·ided i!l thi9 regulation~. 

... 8. Dcl')Cnrlcnt~· benefit'> :-( J) Der:nd~Jll! rene­
fit shall be paid to the dependents of the Insured 
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~rsou who dies as a re'ult of an employment in­
~t}', m the fullowiug m<\nncr 

tAJ In tlr~.; cJ~~ ot death of the tn~urcd per­
..on. tl.c d~p.:ndcnts' bcncfih shall be pay­
abk to hi' wido'' anJ chrldrco ~ fol­
low~ :-

t.r) l t l tla: \\ICtlW durtng Wc unttl rcmar­
' '"1;.:, ,JIJ :.UIWUOt C<.JUI\Uknt tO three­
tift.tJ .: oJ the lull rate and, i1 there are 
two or mor-: w1dows the amount pay· 
;1hk to the \\oldow as aforo~uid shall be 
til\ iuccl ~:qunll) betw'-.'11 the widows; 

1 b) tu each Jcgit i m..tt~ Ill ndoptcd -.on, on 
•wwunt cquiv.tlwtl h.l ,two-fl.fth .. of the 
full •· k lmtol the artnrn' the ng~ of 
ei!!ht..: .. ·n yc:.tr· 

Provi<.led that 1n the ~·"c of n !cgtttmatc 'tOn who 
ts infirm and who ts wholly depc.tdent on the earmngs 
l.)t the insured p.;r:.on nt the limo of hie; death, depen­
dent.~' henefitc; shall conunue to be paid wh1le the in­
firmity la~ts ; 

(c) to caclt lcgttimate or udopkd unmarried 
daughter au amount cquiva1\;nt to two­
fifth~ of thc fuU rate until the attruos tho 
age of eighteen yean. or uulll marriage, 
whiche.·cr is cnrlkr : 

Provrdcd that ia tho:: case of legllrntat~ or adopted 
t.mmamcc daughter wllo l'i iufirm :lad is wholly de­
~cndcnt o~ the c:11ninb'S of the lll' UUU pehon at the 
Umc of h1s death. d~.!pcndcnb' l>Cncfit "hall con'inue 
to be pa.id whik th:: infimuty J~~tc; und sh.: coot inues 
to be wunanic:d: 

.f'roviued further that if the total of the dependents' 
benefit~ dhtribut.:d amon~ the wh!•JW or w1d1>ws nod 
legitimate or adoph:d children of tl-;:- ckccased person 
tl\ afur~~aid t•xe~:cds at any tsme tho.: fuU ra•e the 
share of each of the dependents •hall llc proportiona­
tely reduced so that the: total amount payabk o them 
dOt:-> not exceed the :-tmount of disab!Mlcnt benefits nt 
tho.: full rate. 

(B) Jn ca-;·:. :h~ 1.!. .:~;~~cd Jh:r\•ln doc-. 'l~"H Jeav0 a 
w1dow or k~ttrmat·; or ndoptcd thilll. ucpcn<.."ent~· be­
nefit '\h:\11 be pc1yah\: t.1 mhrr d.!pt>ndcnt'> as follows : 

(u) to a parent or p1nnd-pnrcnt. for H ~. ot an 
.unount qui,alcnt 1~1 threl! tenth> tlf the 
f uiJ r.tt.: :ll1d lf there arl' two or more parents 
or grand-J:ar~nh. the amount payable to the 
r>:lrcnts 'll ~r<.~ml-patl'Ut~ 1s 1\fore~id 9hall 
bl!' equ.lliy t' vidcd b~twt:c!l th~m: 

(b) to 30) other-

( i l mal~ dl!pcnduot. until the attains tho nge 
of cightc!cn yean, 

(iiJ femo.lc clcpendt:nt, unt:l she attuins the 
a~e. of .:rg~teeu r~ars o_r unt.Jl m.miage, 
'' hrche,·er h e:Jrltcr or If widowed until 
she ~~taios e~l!htccn year~ o• age ~r re­
marnage, whrchever h t :.rlicl'; 

r;t 3n :\rDOunt cquh nk•111 IO t\\n tenth~ of the 
fulJ r:ttc . 
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Provided that i[ them: be mocc than o~ ucp~ndOint 
under clause (b) the .1mount p..L)ablc undt.c thi<; dal•'>~ · 
shall b<: equally dtvidl!d between them. 

(2) (a) The daily rate of d~Jxndaut ~ b~netn sb.tll 
be torty pcrcenL more than the: ~tunda1d bl;nr.:Jit 1.1t-. 

spec•tied •n rule 54 rounded to the ne;.t h1ghcr mults 
pJc of five [XU.\1! corn:~poodtng to the uvc1agc du~l) 
wa_ges in tile comnbutton pcnod corcc~pon.dJo~ to lth: 
benefit period in which the cmplo)m'-'lll injury oct.u~. 

(b) Where un employment iujury (ICCurs bcloro th,: 
commencement uf the hr~t benetit pcrioo in rc~pcct c>l 
a person, the daily rate ot dcpcndant'l> bcncbt 'ha!: 
be:-

(i) wh~rc a penon su:~t.um. employment 11\Jll·) 
niter the expiry of the first wage pcnod Jl\ 

the contribution pcrio<..l in wluch llle mju1} 
occur~. the rate, forty pcrcenL mor~ th~111 
the 1aaudard bcneht rate roundt:d to tli..: 
next bigh..:r multiple of fi.v\! paJ:A corr\!spou­
ding to the wage group in which h~-; aw 
rage daily wages durin& that wngc period 
fall; 

(ii) where a person su~1aios employment injur) 
before the Cltpiry of the fi~t wage pcrioo iu 
the contribution period ln which tb~ injury 
<>c<:urs, the rate, forty percent more than tbl! 
standard benefit rotc, rountled to the n\!:-.: 
higher multiple of five paise: corresponding 
to the group in which wages uctua.lly carnc!d 
or which would have been earn&!d had h.! 
worked for a full day on the date of acct­
dent fall. 

E:tplanation :-The dependant\ ben~fit rate: c.~lcu­
Jutcd ~ uloresaid snall be call~ the "full rall.:·. 

59. Funcntl expenses :-T~ amount of funer.4l 
expenses for the purpose of clause (i) of <;uh-section 
(I) of section 46 of the Act !ihall he one thousand 
rupee&. 

60 Medic<1} benefits to insutcd pe.rron \\ hCI cease~ 
to be tn on insurnblc employment on uccouut of per­
manent disablemeot.-An insured pe1<;~)n who ceases 
to he in an- insurable emrAoyment on account of per­
man~nt di~blcment causfc! du\! to an cmploymcot ill­
jury !.hall 1'>1: digibk to re.ceivc medical ~11cfits for 
him~clf and Ius spouse at the c;cale pr~scnbed under 
the Act anu the r~gulations maue tJlcrcundcr till th~ 
date on which he would ha\'c \arntcd the. cmf)loymcnt 
on att.Jiniog the ace of ~upcrnnnuatiou, had he not. 
su!>t:lined such permanent <.\isablcmcnt. <rubjcct to :-

(i) the production of proof by 'JUcb an rnsurcd 
per<;an that he ceased to be in an in~urabl · 
employment on account of pennancm d i•­
nb1ement due to cmp1oyllli!nt i!)ju.ry to th~ 
~atisfoction of such officer as mav be authr.­
risc:d by the Corporation: and • 

(ii) the! payment of contribution at the r:,~te of 
ten rupees per month in lump-sum for Ol"e 
year at a time in advance to the concern~<.! 
office of the corpor:uion i11 tltc matmcr p1c~· 
cribcd hy it. · 

oJ. Mcdiclll bcu'ch~ to r~urcJ insur~d p~.)Qns.-An 
JlbHn:d j.)\:1)01\ \\ob~> ic3\C' the: iocura\:1: emp!Ojffi~Ol 
Ull att.Umng the:. uge Of SU}XC:.tllOt13110n after bcang 
iu~urcu foe nut Jcs:; tbao tlvc y~ors, !>hall be eltgible 
to n:ceivc medical bcnetih £or lnm~dt ancJ h~ spou!~~ 
n1 the: ~.tic pr\:scribcd under the Act nud th.e reguln­
llull:. made thereunder, '>Ubject to : 

l i) the: pwductiou of proof of lm ~upcrannu.l­
uon and huvmg been m the m...ura.ble cm(l­
loyment fur n m1nimum of five: years to the 
satisfaction of such officer as may b~ autho­
rised by th~ Corporation: unu 

lii l th~! p::t)'llll'nt of contribution at the rate of 
ten rupee-; JXr month in lump-sum for one 
year at u time ut advance to the conccml!d 
otl.ic~ of the Corporation in the mann:r 
prc,crib.!d ly 11. 

62 . .Bar on grant ''' cash b~ndit9 :-Wh!!re an in­
·'ured person is convicted under !>c:ction 8~ 11f tbc 
Ad, he shall not tt~ entitled to any C8>h bcm•lll ad­
mis:..rblc und~r the Ad for a period of three months 
'for first convil.:tion and l>ix month~ lor C>l~h subse­
quent conv1ction from tho! date of receipt of judge­
ment of th~ court in the couc~rned office of the Cor· 
poration. 
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foot .:\ute : The: principal rules were publbhed in 
the Gazette or India, Part II, Section 3, Sl~b-scction 
(t) "ide Go"emmcnt of Indill, Ministry of Labour 
~<,tifi.cation :'-lo. S.C. 2t:. da!.:d 22-6-1950 and these 
rule~ ''ere subsquenlly am~nued by the following 
notification~ :-

1. GSR dt. 9-1-1960. 2. GSR 1200 dt. 27-9-1960, 
3. GSR 594 dt. 29-3-1963, 4. GSR 240 dt. 
6-2-1984. 5. GSR 1834 dt. 18-12-1964, 
6. GSR 414 dt. 19-3-1965, 7. GSR 1082 
ct!. 29-6-1966. 8. <ISR 545 dt. 14-4-1967, 
9 . GSR 500 dt. 6-3- 19(.S. 10 GSR 677 dt. 
29-3-l9ll8. 11. GSR 1106 dt. 2~-5-1968, 
1:!. GSR 2Jl3 dt. :!8-l 1-1968, 13. GSR 
~06 dl. 7-3-1974. 15. G")R t 122 dt. l-10-74, 
15. GSR .3() dt. 21-12-l976. J6. GSR 60 
<It 4-1-1982. 17. GSR 12\) dt. 9-2-1987, 
I R GSR 1 q9 t."t . 6-3-1990. 
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