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Part A

Data of the Institution

1. Name of the Institution

TRI CHY SRM MEDI CAL COLLEGE HOSPI TAL AND
RESEARCH CENTRE

Name of the head of the Institution

DR A, JESUDGCSS

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04312258970
Mobile no. 8098435757

Registered Email

dean@rc. srimtrichy. edu.in

Alternate Email

deancnchrc@nai | . com

Address Trichy SRM nmedi cal col |l ege hospital
& esearch centre SRM Nagar, Irungal ur,
Manachchanal | ur

City/Town trichy

State/UT Tam | Nadu




Pincode 621105

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Sem - ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. P. Anusuya

Phone no/Alternate Phone no. 04312258659

Mobile no. 6381060628

Registered Email i gaccnchrc@nai | . com
Alternate Email deancnchrc@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) http://cdn.xtracut.conl cnchrc/2018/1
2/ 20154615/ TSRMMCH RC- AQAR- 17- 18. pdf

4. Whether Academic Calendar prepared during No
the year

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Aol el Period From Period To
1 B++ 2.86 2017 29-Cct - 2017 29-Cct - 2022

6. Date of Establishment of IQAC 14- Cct - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Sensitization & 03- Apr-2019 2

Devel opnent strategy for 2

facing the upcom ng PG



http://cdn.xtracut.com/cmchrc/2018/12/20154615/TSRMMCH-RC-AQAR-17-18.pdf
http://cdn.xtracut.com/cmchrc/2018/12/20154615/TSRMMCH-RC-AQAR-17-18.pdf

I nspection for all
Departnments

Survey & Statistics 06- Aug- 2018 8

i npl ementation & Policy 3

maki ng & policy making

Synchroni zation with HR 01- May- 2019 3

for recruitnment of 30

Facul ty

Meeting conducted as an 27-Jun-2019 12

introduction to all the 3

institutions in the

Canpus Except Medi cal

Col l ege - Col |l ege of

Nursing, Arts & Science,

Institute of Hotel

Managenent, Allied Health

Sci ences & TRP

Engi neering Col |l ege for

the formation of | QAC

Need Assessnent exercise 25-Jun- 2019 20

for devel opnent of new 2

programe i n nmedicine

Dept.- a prelude to the

i ntroduction of

Geriatrics

Need Assessnent exercise 30- May- 2019 20

for devel opnent of new 3

programe i n nmedicine

Dept.- a prelude to the

i ntroduction of

Ceriatrics

| QAC Meeting 26-Jun- 2019 13
3

| QAC Meeting 12- Apr-2019 14
3

| QAC Meeting 05- Dec- 2018 12
3

| QAC Meeting 06- Jul - 2018 15
3

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

60

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution STS | CVR 2019 240000



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkhJUVZmTlpZdFNBVStXM0pVR0xLbUE9PSIsInZhbHVlIjoiaFBGa280WjkrN3dEWm45NTBNRjFwNkdGT1dvR0lmRjdoZmxqSk5kZ2JHRmk1cVBod2Rwd05NYWtjSlMreDlQT0xQWStQVjd0OTMvcUhERzJGMjN4ZlRwQzhIeGpBQkRGaWtlNG1KREU5djg9IiwibWFjIjoiNjUzZDdmNzU4NjI1OTlkNGIwYWQ3NGI0MjJjMWNkYWNlN2YyY2JmMWIyM2MxZTc4MWQxZDZjYTYzYzlmYWE2ZCIsInRhZyI6IiJ9

I nstitutional Wor kshop SERB 2018 100000
Research Board 4
Institutional Wor kshop | CVR 2018 50000
Research Board 4
Institutional Wor kshop CSIR 2019 30000
Research Board 4

Vi ew Upl oaded File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 8
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

e Preparation O The “ STUDENTS SATI SFACTI ON SURVEY — questionnaire”  Feedback
anal ysis, Rectification and Policy inplenentation ¢ Initiatives for procurenent
of SOFTWARES for statistics (SPSS) and plagiarismfor IRB e Initiatives to
procure SOFTWARE for Econsortiumfor LIBRARY DELNET

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Plan to conduct nore Bi omedi cal Waste WHO states that 80-85% of the total
Managenent Prograns anount of waste generated by Health
Care Activities is only in general
waste. Only 15-20% waste is considered
hazardous. Lack of awareness about

heal th hazards i nadequate training in
proper waste managenent, absence of
wast e managenent & di sposal system
insufficient financial, human resources
& low priority are the common probl ens



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxLaW5RSUN1TUlQU2NOOFh4Tm5SU0E9PSIsInZhbHVlIjoiTHlmRUxCZmhsbDQwblNYakhPZUZQMUgweEs4VTFqRW9LMEh0TmpzTktDdFdwN0Z1UUc3UWNpM2szSUw2b1o5ZGJ0ajFQemRTb0RDWmlEUmJpVCsrd2c9PSIsIm1hYyI6Ijg2ZDI2YWYwMjg1ZDk1ODJhZjZiYTk0Y2Y3MWI5M2FlZmRlNWE4OTI0OTQyNzU1Yzg1MjM2NzdhNWQzMDFlMmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlzWTJacGIyTFk2SzBxaVlneUg3bWc9PSIsInZhbHVlIjoiM0xZRTE2Sk5JeWNhbktIL1plRVQ4bzNaS3VVaW5FRjdDQS9RRXp2cHp1S2NuWk1rMHIwZnR5M2xIQk5qSUJCUiIsIm1hYyI6ImQwMmM3NTAyZWZhYmNjNzlkMjIzNGVlMTI3ZDkxNmQxZWFkMzZjYWMxYTdlNGUwOTlmZmNmNWE4ZGYyOWU3ZWUiLCJ0YWciOiIifQ==

connected with health care waste
managenent. To create awareness, the
Department OF M crobiology invited M.
Sant haram MD Medi care Environ system &
Ms. R Lakshm, District Environnental
Pol lution Central Board to sensitize
our Faculty & Staff on these aspects.

Plan to Have More interactions with
Trichy, IMA Irungalur Dr.Karthick —
Presi dent Dr. N.Bal asubramani an —
Secretary Dr. Vijaykannan - Treasurer

Installation Cerenony - New O fice
Bearers 1. Environnmental Day Cel ebration
-“Tree Plantation”-10.06.2019 2.5th

I nternational Day of Yoga - 2019
21.06.2019 3. Wrld Vitiligo Day -
25.06. 2019 4. Denp & Hands on “Wr kshop
on fast U trasound Programe” -

07.05. 2018

Plan to Promobte an ECO Friendly
Anmbi ence at the Canpus “Subhash Pal ekar
Nat ural Farm ng Training Progrant

The Historical Isha Project Geen Hands
AGRO Moverent with 3000 farnmers in a
Trai ni ng Progranme for 9 days.

Plan to conduct nore Local/ State
Level /I nternational Level Programres

I nternational Speakers: a).
Dr . Sakt hi vel Vaiyapuri, Assoc.
Phar macol ogy, Cardiovascul ar &

Met abol i ¢ Research, University of

Pr of ,

Readi ng UK. “Interface between
Thronbosis & Henbstasis”, “Strategies &
Novel Di agnosis of Snake bites”. b).
13/8, Dr.P.Chitra Rajal akshm , Assoc.
Prof, Oman Medical College, QOman.

Topi c: “Ri sk Managenent in Academc
Institutions” — Quest Speaker.

Dr. P. Dharmarajan — HOD Institute of

Di abet es Madras Medi cal Coll ege,
Chennai. c). Dr.Vivek Sundaram Cl i ni cal
Signi fi cance of ABG Anal ysis Local
Level: a). Dr.N. S. Prasad, MD, D.I.H,
Topi c: Hyperglycem a in Pregnancy b).
Dr. Vivek Sundaram Topic: Hyperglycemn a
in Critical care Patients.

c).Dr. Ravindranath Topic: Peri-
Operative Hyperglycemia in Critically
ill Patients. d). Dr. Shanmugavel,
Topic: Hyperglycemia in patient with
Hepatic & Renal Inpairnent. e).

Dr. G Vignesh Topic: Endocrinol ogy —
Thyroi d Di sorders

Pl an to conduct nore GENDER EQUI TY
PROGRAMVES

Cel ebration of International Wnen ‘s
Day a). CGHS posters kept at Al RPORT,
SOUTHERN RAI LWAY, BSNL OFFI CE, HEAD
POST OFFI CE, HAPP, OFT b). MOU signed
with Airport Authorities for

Landscaping of Trichy airport. c). CME
programe Topic: “BALANCE FOR BETTER’
for women in all cadres.

Pl an to conduct RESEARCH METHODCOLOGY Departnent of | RB conducted VI Nati onal

EVERY YEAR for our & outside Faculty

Resear ch Wbr kshop on Research
Met hodol ogy Sponsored by CSIR, DRDO,
I NSA, SERB, |CBR, TNSCST - 41 Del egat es




Pl anned to do COCHLEAR | MPLANT SURGERY

Department of ENT performed the First
COCHLEAR | MPLANT live surgery Denp &
Hands on Trai ning By Dr.Padmasri, Dr.
Mohan Kaneshwaran Madras ENT research
foundati on Chennai. Date:22.06.2019

Conduct of School Children Speci al
canps for the Differently abl ed people

12 — Canps were conducted for the
differently abled children from Trichy
District

Organ Transplant Activities

A) . Ki dney Transpl ant Progranmme

aut hori zation got. 3 Kidney Transpl ants
done. B). Eye Donation by

M . Raj amani ckam

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
SRM ST trust 30-Jul - 2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 29-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

ECGover nance for *Attendance,

Conmruni cation Clarity between
Managenent and Facul ties, Non Medi cal
Faculties Students. Software of

Exam ner Attendance and Students
Attendance. Library Software to

mai nt ai n books in stock and novenent.

I nvent ory Mai ntenance Record. Records
on Bi onedi cal Waste Managenent. Records
to maintain Laundry Details. E R P.
SOFTWARE It is a FI NANCE ACCOUNTI NG
MODULE utilized at our INSTITUTION . It
enconpasses Cash recei pts paynents,
BANK RECEI PTS PAYMENT, Day book, LEDCER
Accounts, Bank RECONCI LI ATI ON, LEDGER
ACCOUNT RECONCI LI ATI ON, LEDGER CREDI T,
and MODI FI CATI ON GROUPI NG BALANCE



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhVanNrOUhMaFdzSDd4Smg2Tzg0T2c9PSIsInZhbHVlIjoiQVlIZmZFQ2Y2ZC9sNkcwK3JvYlhmQmNEVlo5VEhxekxsd3pybFlrMVhSWkxwWStGVUFYa013d1N2N3J6SExmTCIsIm1hYyI6ImRmNDU0MmYyZTU3ZWRhZTM1YThhODIyN2JmNjhlMmI5YjhlNzVkOGFlYWQxZTg4MzcyOGRhYTI4NmM3OTY1MzYiLCJ0YWciOiIifQ==

SHEET is classified as CAPI TAL,
OQUTSTANDI NG EXPENSES, SECURI TY

DEPCSI TS, SUNDRY CREDI TORS, SECURED
UNSECURED LOANS, DUTI ES TAXES. BALANCE
SHEET ASSETS further classified as
MOVABLE AND | MMOVABLE LAND BUI LDI NGS

. CURRENT ASSETS HANDLES CASH , BANK
STOCK, FI XED DEPGCSI TS, STAFF ADVANCE
LOANS, PREPAI D EXPENSES, ADVANCE TAX
PAYMENTS, SUNDRY DEBTORS BRANCH
ACCOUNTS. | NCOVE OF EXPENDI TURE
STATEMENT i ncor porates Tuition Fees
Host el Fees, Paid patients, | NSURANCE
or CORPCRATE PATI ENTS Medi cal CAMPS.

| NDI RECT | NCOVE: Erection of BSNL TOMNER
COWPRI SES BOTH RENT ELECTRI CI TY. ATM
Facility (CUB) Only EB Charges
recovered, Interest on fixed Deposits,
Good Foods, and TRP Transfer

Expendi t ure. EXPENDI TURE REGARDI NG
SALARY COVPONENT for TEACHH NG NON
TEACHI NG STAFF, ACADEM C PAYMENTS to
UNI VERSI TY , FOOD EXPENSES, MATERNAL
VELFARE SCHEME , LI BRARY, JOURNALS ,
PGSTI PENDS, LAB CONSUMABLES , XRAY

FI LMS, GAS PLANT. ADM NI STRATI VE
EXPENSES: CAMPUS

FACI LI TY, TRANSPORT, STAFF QUARTERS, STAFF
WELFARE, URBAN RURAL HEALTH CENTRES |,

MAI NTANENCE, PRI NTI NG

STATI ONERY, A. C. PLANTS, BI OVEDI CAL
WASTEMANAGEMENT , LAUNDRY, DONATI ONEXPEN
SES, CONSULTANCYRECRUI TMENT CHARGES. THUS
THERE | S AMPLE SCOPE FOR ENCOWMPASSI NG A
W DE ARRAY OF ACTIVITIES IN TH S
SOFTWARE MODULE. HI' S MODULE DESCRI PTI ON
“H'S” enables inplenentation to be
accurate explicit. It automates several
vital daily processes, covers the
services that unify and sinplify the
wor k of heal thcare professionals as
well as their interactions with
patients. Streamnlines various
procedures that neet the needs of all
users. It gives snooth experience to
Patients, Staff Hospital authorities.
Quality security still remain the nain
criteria of the nmedical industry.
Currently Operations Mdule details are
given below. 1. The new or revisiting
outpatient details Registered. 2. IP
Admi ssion the details of initial

di agnosis, ward Bed allocation. 3. OP
Billing IPBilling as per Doctors’
prescription. 4. IP Billing as per this
Modul e. InPatient is billed directly
Consol idate bills based on Ward

request. 5. Laboratory services will be




reflected results entered. 6. Master
Heal t h Checkup details of the Bil
entered. 7. Blood Bank details will be
mai nt ai ned. Donor details updat ed.

Bl ood i ssued after billing or Ward
request. 8. In Corporate Managenent
patient category assigned, approved
anount deposited as credit. 9.
Radi ol ogy services thoroughly
reflected. The services registered at
OP amp IP Billing, 10. Ward will be
reflected here. Once the Radiol ogy
dept. acknow edge the result entry can
be done at RADI OLOGY

Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Curriculumis to pronote systematic approach to curriculum design, update &
timely inplenentation. It is a structural evaluation of the circular process.
The revised UG Curriculumis divided with Topics at 3 strategic levels “ Mist
Know 60% Desirable 30% ,Ni ce To Know 10% . Enphasis is placed on Horizontal &
Vertical integration in terms of THEME BASED SEM NARS by students & faculties

. OSCE/ CSPE is incorporated as an inmportant innovative reliable objective
nodal ity for clinical/practical skills. The curriculumof UG & PG is spread out
in such a way that adequate opportunity are provided for overall devel opnent of

professional skills & conpetency through early clinical exposure conmunity
based education ,yoga , nmeditation & virtual learning |labs. 1. At the begi nning

of each ACADEM C session, COLLEGE prepares its PROPOSED ACADEM C CALENDAR

which is uploaded at the COLLEGE WEBSI TE. The proposed acadenic cal endar is
prepared according to the notices and circulars received from THE AFFI LI ATI NG

UNI VERSI TY. Students are inforned about the ACADEM C CALENDAR of the COLLECGE

notifying the probabl e teaching days, dates of internal exam nations,
curricular, extension related and co-curricular activities 2. ORI ENTATI ON

PROGRAMVE i s organi zed every year for newy adnmtted students to nmake them
aware of the nechanismfor curriculumdelivery and inplenmentation 3. Routine

COW TTEE of THE COLLEGE prepares the MASTER ROUTINE and circulates it to
different Departnments. Routine is prepared strictly in accordance to the
gui delines of the affiliating THE DR M G R MeDI CAL UNI VERSI TY. 4. C asses and
syl l abus distribution is done anobng the Teachers. Students are given details of
teachi ng assi gnnment of each teacher at the beginning of a session by the
Departrent. 5. Based on the teaching assignnents allotted in the Syll abus
Di stribution, teachers prepare their "TEACH NG PLANS' according to the nunber
of lectures allotted in the University Syllabus for each topic 6. Along with
the traditional chalk and tal k nethod, teachers often use power-point
projections during the lectures to denobnstrate topics 7. Cass tests /

occasional surprise test and STUDENT SEM NARS are held after conpletion of a

section of the syllabus and periodic review of performance of students is

undertaken 8. Tutorial classes are held in Departnents within class routine
hours for which separate Attendance Registers are maintained. 9. Post-graduate

students are specially trained to handl e assi gnments, open-house sem nars |,
journals and dissertation to prepare thensel ves for academic research in future
10. Interactive Sessions with Students and, sonetinmes with Guardi ans are held




to identify problem areas. Special care is taken to address the probl ens of
sl ow | earners, advanced |earners and first generation |earners. SOCl AL NET-
WORKI NG SI TES are al so used by sone Departnents for interaction between faculty
and students beyond the class hours — “OUT OF THE BOX LEARNING' . 11. STUDENT
SATI SFACTI ON survey is conducted by 1QAC to inprove the teaching-Iearning
process of each Departnment. 12. Feed back is received fromvarious Stake
Hol ders anal yzed & renedi al neasures instituted & i npl enmentati on nonitored.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VBBS Communi ty Medi ci ne 150

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Diligent feedbacks are obtained fromvarious Stakehol ders — “The Jewel s of the
Institution” There is a mechanismin place for defining the scope of feedback,
its real tine analysis, inprovenment and control nmachinery to act on actionable
poi nts, out of the feedback, in a tinmely manner. 1)Faculty Menmbers 100, 2) UG
students M ninum 50, 3) PG students 100, 4) Alumi 1, 5) Parents 20, 6)
Patients, Non Govt. Agencies and Govt. Agencies 20. External Exam ners from

di verse areas of the country have a renmarkabl e inpact on the Curriculum Inputs
fromthe Conmmunities Rural Health Centre, Uban health Centre contribution is
about 30. Major weight age is attached to Faculty Menbers PG students Exam ners
and Conmunity. Structured Feedback Format is introduced at Departnmental and
Administrative levels to get the opinion of the Stakeholders. HO gets the
desired feedback and al so by a nonformal nechanism Fromthe Peripheral Centres
the Report is subnitted to HO. Feedback from Govt. Organi zations NGGs |ike
Rotary gives insight to the Curriculum The Exam ners understand the needs of
the students and the m smatch that happens when they are questioned on Basic
Core Subjects. Feedback fromother Universities, Affiliating Institutions and
Constituent Bodi es gives a proper perspective of the problem Each Depart nent
inits Departnental neetings discusses the feedback. Areas that have to be
addressed plotted out. Gap analysis is done it is analyzed whether the
Curriculumstands to match with the professional conpetencies, which the
student should acquire. Finally, the feedbacks are presented in the Counci
nmeets. Feedback from UG’ PGs’ are utilized for identifying the grey areas and
forwarded to HODs’ who will voice their opinion in Council Meetings. From staff
the feedback is used for identification of the needs for devel opnment and
communi cated to the HO. Feedback fromthe Alumi helps to know the changi ng
concepts in the Field of Medicine especially the transition undergone with |ICT
Based Technol ogy. Feedback from Parents is a val uabl e one because they get
direct inputs fromtheir Wards. It is a closed circuit nechani smwhich has a
mar ked i npact on the devel opnent of the Institution. The Curriculumis assessed
as to whether it stands up to the attainment of professional skills and
competency and will it lead to Innovations and Enployability. Curricul um gives
wei ght age to Pre, Para Cinical Exam nations /Lab training at Comunity |eve
fromthe first year. The Curriculumof the UG and PG spread out in such a way
that there is “Early dinical Exposure” Comunity based Education. Curricul um
Evaluation is mainly by the Formative Assessnents, |nputs, output Qutcome
Model . I ntegrated Heal thcare Managenent achi eved through conprehensive inputs
fromdifferent cadres so that health is amenabl e, accountable, affordable

achi evabl e. The Curricul um Enphasi zes on the Paradigmshift from di sease
orientation to community orientation Disciplinary structure to integrated
structure, fromacquisition of information to devel opment of skills and probl em
based | earning, subjective one to the objective nodel of assessnent, individua
efforts to institutional nmanagenent.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of

Number of
students enrolled

students enrolled

Number of Number of

Number of
fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
No Data Entered/ Not Applicable !!!
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
206 180 30 26 2 3
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

It is a longitudinal Mentorship Program where Faculty Members across the Institution are allotted 510 students,
to monitor their achievements. The objective is to increase the teacherstudent contact hours, to identify and
address the problems of Slow Learners, First Generation Learners to encourage Advanced Learners to higher
pedestals. Finally, to prepare the students for the competitive world. Every year Orientation session is given to
the student on his entry in the first semester, explaining the designing and implementation of the mentoring
system by Departmental Teachers. In the mentoring process all the necessary information related to the student
as contact no., Email id, Family income, Gender, Hobbies, Blood Group DOB are collected. Students’ Database
is prepared. Departments maintain records of class tests, surprise tests, attendance records, records of Themed

Students Seminars related to reviewing their performance. Departmental Teachers maintain interaction with
students through individual meetings, social networking sites. Teachers discuss with parents during Parent
teacher meeting and try to identify the problems faced by the students and related issues. Time factor is a major

constraint. “OUT OF THE BOX” learning is encouraged. Special classes are also arranged for Slow Learners.

Outcome of the Departmental Meeting results in better teacher student relationship. Many have won prizes in

poster presentations, quiz, competitions, and debates on similar context. With the staffing pattern of the
Department they are responsible for addressing the academic and social needs on and off the Campus. The
Parent Teacher Meeting provides opportunity for parents to get information about their Wards. The Mentor
maintains strict confidentiality, helps students with Counselling and Guidance to improve His/ Her academic
performance. Whenever required Faculty escalates the problem to the Higher Authorities Head Of Department/
Dean for further action. The Mentors are also the contact person for support. The Department organizes

Remedial and Supplementary classes for candidates who require additional coaching and attention. Internal

assessments are conducted periodically to ensure that learning and evaluation is a Continous one. VALUE
ADDED PROGRAMS where Universal Values are inculcated by observance of Independence Day, Republic day
to infuse patriotism. Respect and Reverence is ensured by observing Teachers day. Ethics is taught through
Role Plays. Students having low academic performance the emphasis are on “Must Know” Topics. Quiz
conducted to strengthen their knowledge. During Parent Teacher Meeting, teachers and parents share their
views about students’ attendance performance and appropriate remedial measures. Telephonic information and
SMS are used to apprise parents about their Wards whenever required. Students’ psychological pressures and
stresses are consulted under “Confidential Self Improvement Counselling” in Collaboration with the Department
Of Psychiatry and Counselors. In clinical settings it is very difficult to allocate time by the Faculty Members for
this program because they are actively engaged in dealing with patients. The Mentor Mentee Program is an

innovative one where the objective is to prepare a “Holistic Doctor” in the service of the Community at large.
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
445 186 1:2




2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

166

186

0

59

3

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies
2019 DR. A, JESUDGCSS Pr of essor “21st Annual
Tam | Nadu State
ENT Conf erence”
“SAARAL 2018 *

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VD 246 Fi nal Year 14/ 05/ 2019 11/07/ 2019
Post Graduate
VD 246 Fi nal Year 14/ 05/ 2019 11/ 07/ 2019
Post Graduate
VD 246 Fi nal Year 14/ 05/ 2019 11/ 07/ 2019
Post Graduate
MD 246 Fi nal Year 14/ 05/ 2019 11/ 07/ 2019
Post G aduate
VD 246 Fi nal Year 14/ 05/ 2019 11/ 07/ 2019
Post Graduate
VD 246 Fi nal Year 14/ 05/ 2019 11/ 07/ 2019
Post Graduate
VBBS 246 8th, 9th / 31/ 01/ 2019 20/ 03/ 2019
Fi nal Year MBBS
Part 11
VBBS 246 6th, 7th / 31/ 01/ 2019 02/ 04/ 2019
Third Year NMBBS
Part |
VBBS 246 3rd, 4th, 5th 31/ 01/ 2019 15/ 04/ 2019
/ Second Year
VBBS
VBBS 246 1st 2nd / 31/ 07/ 2018 20/ 09/ 2018
First Year MBBS
Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImY4ODUzQUxZUGZIRERFNHBqODcyNXc9PSIsInZhbHVlIjoiV0I2MGpEWjRMaHBXYnBqSUFnSnNLTi9JTnArZHNEL2pIRGNUdTJVaTBHUlNzZlNiN2ROUHFZaE43M2UvSTlhMGljdHZGamFrelpDdFcrQ2ROdGREaVE9PSIsIm1hYyI6IjNhNmQ4ZWZiYzZkNmI5Mjc0MTc5NWU4Mjc3NjcwNDY5ODY2YjQ4MzZmZWI3YmQ4ODAyZDI0MTFmZDhjZTFhNWMiLCJ0YWciOiIifQ==

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Reforns are initiated Monitored in a sustained way. Small G oup Teaching with
not nore than 10 in a group. Increased usage of Skill Labs to adopt it as their
own working skills later on in life. Moire Interaction with Peers,
Systematically Upgraded Community Curriculumfollowed over 3 years inpl enented.
Clinical Teaching in SMALL GROUPS not nore than 10. Record Revised Log Book
Mai nt ai ned, Scrutinized Renedi al Measures given. Mre of Probl em Based Learni ng
Thene based Seminars once in a nonth. Focus on Integrated Teachi ng Horizontal
Vertical with no overlap Student Centered. Discussion G oup should not involve
nore than 20 Students. Didactic Lectures should not be nmore than 1/3 of the
Learning Process. Faculty Recharging Strategies — FDP at Institutional Level
Qutside to hone their Skills. For Students the Vacation Period is 20 Days Only.
Cel ebration of Health Days. Cel ebration of National Days to infuse patriotism
Li vi ng Experiences, PBL Conmunity Health Care Activities are given nore wei ght
age. Attendance Monitored any Lapse conpensated. Internal Assessnment day to day
Project Assignnents given, Cinical Case Presentation. Evaluation of internal
Assessnent in different ways involving student participation. MCQs after
compl etion of Teachi ng, Homework, Capsul ated Teachi ng, Vacation assi gnnments.
Internship Orientation Programme is conducted he is exposed to Real tine
Scenario to becone the Holistic Doctor of Tonorrow.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

COVPREHENSI VE ACADEM C CALENDAR i s prepared. TERM W SE ACADEM C PLAN SPLI T
TI METABLE UNI TPLAN, No. of lectures, viva voce are mapped. Exposure to patients
i s assessed. REVI SED RECORD BOOX eval uati on, overall performance beyond the
syl l abus activities assessed docunents nai ntai ned. Any devi ation recogni zed
renedi al neasures instituted. The LOGBOOK is a record of experience in relation
to concepts of comunity nedicine, satisfactory attendance performance used for
students’ reflection. Al activities are docunented in appropriate section.log
book is signed by Mderator, Instructor, Faculty, Teacher guide, HOD Exam ners
. Exami nations are conducted at the end of each senester. College inforns
students about the University notices and circulars related to the exam nations
fromtinme to tinme through STUDENT NOTI CE BOARD, DEPARTMENTAL NOTI CE BOARDS and
al so verbally by the FACULTY MEMBERS of the Departnent. Al Departnents conduct
| NTERNAL ASSESSMENT of students and students are well infornmed about these
Internal Exanminations well in advance by the Departnment. Internal assessnent
dates are also provided by the College in the Proposed Acadeni ¢ Cal endar
prepared at the begi nning of each Academ c session. Academ c Cal endar focuses
on needs relevant to National and d obal Scenario. Hi ghlights on Skil
Oientation with high technical and scientific contents in Disciplines of
Heal th, facilitating enpl oyability. Focuses on socially relevant acaden c
programinterpreting with outreach conponents and humanitari an consi derati ons.
The ldea is to formul ate a val ue based education, to expand | earning experience
“Beyond The Syl |l abus”, facilitating overall personality devel opnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination




examination
246 VD 2 0 0
Phar macol ogy
246 VD 2 2 100
M cr obi ol ogy
246 MD Pat hol ogy 2 2 100
246 VD 2 2 100
Bi ochemi stry
246 MD Physi ol ogy 1 1 100
246 MD Anat ony 1 1 100
246 VBBS Medi ci ne 155 139 89.6
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
St udent s 60 I CVR 2.9 290000
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhFMEQ3c3VBRThmdXJIQnAzQXlEdlE9PSIsInZhbHVlIjoibkZ4V0MxZXI4Z2E2dUEyVE1ZbnF1UGNZblZWZFRnbEtSaExNeG93T3lwMmhkU1RsTnlXVVRKZ0xQUk1Jc05jZ05XTm1CbGtaZnhTSi9XK3ZheUlUYmN4aXpqSjJEcUhjSVlzQUdoU0ZZSDg9IiwibWFjIjoiODIxZmRkYmZlN2IzN2Y0ZTIwMjI1Nzg5MTQxM2NmZmNlNWJhYzU4ZGM2ODQwMmI3NTA3ZGM3NWQ3ZmI5OTdjMCIsInRhZyI6IiJ9

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Physi ol ogy

2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Bi ochenestry,

etc.,

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Anat ony, 108 2.1
Physi ol ogy,

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ef f ect Il aveni | Jour nal 2018 11 Trichy 12
of K, Nal i nak of SRM
i ncreases | umari SD, Cinical Medi cal
pre Kal avat hy and Col | ege
pregnancy |Ponniraiva [Di agnostic Hospi t al
body nass n Resear ch
i ndex on
pl acent al
nor phol ogi
c features
in gestati
onal
di abet es
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dar k D vya R MJ 2019 12 8 Trichy
matter of |Ashok V, R| Anatony SRM
the brain |aj ej eyakum and Medi cal




— silent ar M Physi ol ogy Col | ege
neur ons? Hospi t al
and
Resear ch
Centre
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 2 17 193 36
nar s/ Wor kshops
Present ed 0 0 2 7
papers
Resour ce 1 1 6 3
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Ext ensi on and
Qutreach

Samayapur am
sangent hi etc.,

118

445

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

“ SWACHH CAMPUS
Ranki ng 2019 For
H gher Educati onal
Institutions”

TRI CHY SRM
MEDI CAL COLLEGE
HOSPI TAL RESEARCH
CENTRE i s one of
t he SHORT LI STED
I NSTI TUTI ON —an
I NVI TEE to attend
t he nmenorabl e
function

M nistry of HUMVAN
RESOURCE
DEVEL OPMENT.
Presentati on of
award to top ranked
institutions by
SHRI  RAMESH
POKHRYAL NI SHANK
Honor abl e M NI STER
of HRD , GO 3RD DEC
2019 at Pregnan
Audi t orium Al CTE
NEW DELHI

122

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

Swat ch Bhar at

Conmuni ty

Swat ch Bhar at 13

122




Activity by the Medi ci ne / Summrer
M nistry of HRD Panchayat I nt ernship
Uni ons of Programe 2018
Di fferent
Vil | ages
NSS Activity Depart nment of Gaj a Cycl one 18 120
0BG Rel i ef
Ai ds Depart nment of Ai ds 3 100
Awar eness Der mat ol ogy Awar eness
Pr ogr amme

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
HAPP 17/ 03/ 2019 Heal t h Checkup 15
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

450

438

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Newl y Added
Canmpus Area Newl y Added




O hers Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
I LMS Partially W ndows 2000 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15214 15044480 266 1464074 15480 16508554

Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 224 0 100 3 1 13 87 100 20
g
Added 76 2 20 4 0 8 12 20 30
Tot al 300 2 120 7 1 21 99 120 50

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

120 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

111.5 11. 38 290 27.14




4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Several Procedures, Policies for maintaining, utilizing Physical, Academ c
support facilities. Manual s prepared, Reviewed, Approved, distributed to

St akehol ders. Quality Assurance has been the mainstay for all the Departnents.
Several Committees in place for execution as per guidelines given in the

Manual . Standard Operating Protocols outlined and followed in true spirit.
ACADEM C. Emergency Care Manual : gui delines, Adm ssion, D scharge policy, MC
cases, Triage process, Training, CPR, External D saster Managenent, Anbul ance

Services, Quality Assurances. General Medicine Manual: Description about
clinical condition, adm ssion and all nedical procedures, CVP Catheterization
Cath Lab Manual : Describes Structures, process flow, Mintenance, Equipnents,
Saf ety Measures, Forns and Registers. Intensive Care Manual: Defines Functional
unit, work | oad, adm ssion and Discharge Criteria, Hospital Polices, Planning

Principl es. GASTROENTEROLOGY MANUAL: types of procedures done, quality
assurances, standard and universal precautions, Endoscopy Discharge Criteria.
Surgery Manual : Describes Organ gram Trauna Care, Preoperative Assessnent, and

Whund Care. The Anesthesia Manual: Pre anaesthetic check up, Mnitoring,

Equi pnents, Guidelines for Day Care Procedures. Managenent during procedure,

post procedural managenent consci ous sedation, nonitored anesthesia care,

correl ation between anesthesia and deep sedation, Infection Control. BMWV

di sposed properly. Hi stopathol ogy Manual : Protocols involved in specinen
collection, fixation, tissue preparation and various stains. OBS GYNAEC MANUAL:
provi sion of care, bladder catheterization MIP. ORTHO MANUAL: basic function of

casualty and trauma care, triage area, death, M.C cases. ENT MANUAL:

Preoperative assessnent, sign in, time out, transfer out policy, Specialties

Clinical Audit. DERVATOLOGY MANUAL: Goals, special activities, Ogan gram

Faculties, OP and |IP procedures, Protocols for CRRIs', Faculties, Book I|ist,

Research activities. RAD OLOGY MANUAL: general procedure guidelines, quality
assurance program safety program SOPs radiology (x ray, CT, MI, USG CARM

and Mammography. Dental Departnent Manual: List of services, facilities,

education materials, Faculty list, work load, list of Equipnments, Infection
control procedures, Waste disposal rules and Safety CGuidelines, fire safety,
envi ronnment al services, post operative Instructions, SOP's. SUPPORT: Bl ood Bank

Servi ces Manual : Sel ection of donors based on nedical history post donation
care, adverse reactions, preparation, storage of blood Conponents, preservation

met hod. Qual ity conponent preparation and quality ensured. El aboration on

transfusion practices, list of quality indicators, Equipnments maintenance,

i nfection control and prevention. Annexure speak about Emergency Crash Cart
Medi ci nes, check list for Blood Bank. The Bi ochem stry Lab Manual: The purpose
of exam nation, principle nethod, performances characteristics primary sanple,

pati ent preparation, type of container, additives, required equipnent,

Reagents, Environmental and safety controls, Calibration and quality contro
procedures inferences. ADM Nl STRATI ON\. HR Manual Manpower Pl anni ng, Recruitnent

Pol i cy, Selection Process, Induction/ Oientation, Training, Performance

Managenent System Disciplinary Policy, Gievance Redressal, Personal File
Managenent, Enpl oyees Rights and Responsibilities. Infornmation Managenent

System Manual Procedure for procuring Conputers, Peripherals, Hardware.

Procedure for Data contribution to External Database, new Technol ogy
Acquisition. Allocating resources for analyzing Data capture, creating nedical
records periodically, based on statistical principles, creating new Intranet
identity, Access control, Securing Safeguardi ng Network, Software’s.
Maintaining Integrity, Confidentiality. Installation of new Conputers,
Peri pheral s, Hardware. Qther manuals hitherto not nentioned have equa
i mportance and follow the sanme principles and nethodol ogy.




CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from G her Sources
a) National BC/ MBC/ SC/ ST 63 1730435
b) I nt ernati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Counsel i ng

enhancement scheme enrolled
St udent Mentoring 29/ 09/ 2018 445 Al'l departnents
Pr ogr amme
Yoga and 07/01/ 2019 150 Depart nment of
Medi t at on Yoga
Gener al 29/ 03/ 2019 150 Psychi atry
Counsel i ng
Per sonal 19/ 09/ 2018 20 Psychi atry

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
5 15
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated




No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports I nt er nal 175
Cul tural I nt er nal 180

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The Students Council is a vibrant one, which is encouraged to participant in
various Committees, Inter Collegiate events, Conpetitions to express their
literary and creative talent. The Students Council of CMCHRC now terned as

TSRVMCHRC for the Academnic Year 20182019 has the followi ng conposition
represented as President, Vice President, General Secretary, Joint Secretary,
Secretary Joint Secretary — Finance, Secretary Joint Secretary — Cultural,
Secretary Joint Secretary — Sports, Secretary Joint Secretary — Food and

Accommodati on, Secretary Joint Secretary — Tami| ©Man dram They are under the

unbrella of the Staff Advisors who guide themin their Sojourn. Every year the

Hosting Batch sets a Bench Mark agai nst which the succeedi ng bat ches conpete.

The Activities of the Students Council are as follows: |. CELEBRATI ON OF
GRADUAND S DAY: The first ever Graduand’s Day was cel ebrated on 29th March
2019. The Chief Guest was Dr.S. Saradha — Deen K A P.V Governnent Medi cal
Col l ege. 141 Students 2013 Troezienz were the first recipients of this Coll ege.
1. LEKARI FIESTA 19 — 10.05.2019 to 18.05.2019 Organi zed by the Students
Council was a culmnation of creative and i nnovative ideas by Batch 2016,

Sal vatronz, under the able guidance of Dr.P.Karthik. It is a 8 day show filled
with colours, literature, dance, nusic and nenories. IIl. SPORTIFA — 2019 -




batch Sports Meet by W NXI DERZ, Batch 2017

under the guidance of Dr.K Sivakumar. Dr.G Kumararaj, renowned ophthal nol ogi st
and Director of A G Eye Care hospital, Trichy was the Chief Guest. This year
“MARATHON' was a tribute to the Indian Armed Forces thened “SALUTE TO THE
I NDI AN ARMY” . Chief Guest for Valedictory function was M. Nal | usany Annavi,
International high junper and athletic Coach of Southern Railways. Overall
Chanpi onshi p was won by Krenovi antzBat ch 2014 and the Runner UP Trophy was won
by Batch 2017. V. GAJA CYCLONE RELI EF MEASURES: Novenber 2018 As part of
Institutional Social Responsibility, 10 Students under the | eadership of
Dr.S. M Kal ai mani, collected Rs.80,000/ with the concurrence of the Dean, went
to Nagapattinam Di strict and distributed TARAPAULINS, food and water for the
Cycl one ravaged area. V. CELEBRATI ON OF FRESHERS DAY Fresher’s Day was
conducted for the incom ng 2018 Batch by the 2017 Batch. VI. NSS ACTIVITY The
Students Council organized Environnental of Day Cel ebration “Tree Plantation”
on 10.06. 2019 to pronote an Eco friendly Environnent. VII. WORLD TB DAY 24TH
MARCH 2019 The Students Council organized a Rally by the 3rd MBBS Students to
rai se awareness on “Wrld TB Day”. VIII. WOVEN S DAY CELEBRATI ON — 8TH MARCH
The Students Council organized Wonen’s Day cel ebration on March 8th in the
Community involving Wonen in Health Hygi ene, Maternal and Child Care.

22nd to 29th April 2019 Annual Inter

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

10

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

one

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500

words)

Initiative by the managenent to pronote eco — friendly environnment by
conducting a Training Workshop on “Natural Farmi ng” — a beneficial Agrarian
(1 SHA AGRO MOVEMENT) TRAI NI NG WORKSHOP THE | SHA AGRO MOVEMENT f or

novement .
Nat ural Farm ng was conducted on the Trichy SRM Medi cal Col |l ege Hospital
Canpus. It is one excellence exanpl e of DECENTRALI ZATI ON AND PARTI Cl PATORY

NI NE DAYS funded by TATA Consul t ancy

MANAGEMENT. The Wor kshop | asted for
Service to the tune of The CH EF GUEST was SADHGURU JAGE VASUDEV and programre

commenced in the august presence of our Bel oved Chairman Dr. Shivakumar.
Hon’ bl e M nister M. Durai kannan, TATA Trust Admi nistrative Trustee M.
Venkat ar aman, CEO M. Harish Krishnaswani, TN Farmer Union President M.
Chel I anut hu and Renowned RESOURCE PERSON M. Subash Pal ekar. The historical
AGRARI AN nmovement “Wbrkshop on Natural Farming” is an Initiative where 3000
farnmers assenbled on one platformto pronote a Eco friendly environnent
conducive to the Society at large. Arrangements done by the Managenent for
ACCOMMODATI ON AND FOOD for the participants on the Canpus itself a Challenge to
efficient Admi nistration and Leader Ship. An EXH BI TI ON of 15 types of country
cows was conducted to enphasize their role in “ORGANIC FARM NG ” 2. SWACHH




BHARAT SUMMVER | NTERNSHI P progranme was initiated by M N STRY of HUVAN RESOURCE
DEVELOPMENT in association with M N STRTY of drinking WATER SANI TATION i n the
nonth of APRIL 2018 , as a part of SWACHH BHARAT M SSI ON | aunched by the
honorabl e prine mnister NARENDRA MODI in 2014 towards achieving the ai m of
CLEAN | NDI A by 2019. WORKI NG TEAMS : NO of students regi stered participated :
122 NO of TEAMS : 13 VILLAGES : 13 COLLABORATI NG AGENCY : VI LLAGE PANCHAYATS
Time franme : MAY TO AUGUST 2018 Each team was gui ded by a FACULTY MEMBER of
COVMUNI TY MEDI CI NE DEPARTMENT. The FACULTY acconpani ed by the respective TEAMS
to their VILLAGE to MONITOR the activities to gain COWUNI TY PARTI Cl PATI ON. 100

SWACHATA HOURS al | ocated towards inproving the profile of each VILLAGE
sanitation in each VILLAGE. The foll owi ng SWACHATA activities have been carried
out to its fullest extent. IEC ACTIVITIES: 1. Awareness Canpai gns regarding
Hygi ene Sanitation Inmport ants of better SAN TATION practices , inportance of
usi ng TO LETS avoi d OPEN Al R DEFECATI ON, i nportance of HAND WASHI NG bef ore
eating after using restroons. Perform NATAKS street plays O gani ze MELAS ,
SONGS DANCE PERFORVANCES DOOR TO DOOR MEETI NGS about BEHAVI OURAL CHANGE t owar ds
SANI TATI ON Conduct VI LLACGE school |evel RALLIES to generate awareness about
SANI TATI ON Wl | paintings in public places Participate in NIGEENI comm ttees to
stop open air defecation in villages MOIE Screeni ngs SOLI D WASTE MANAGEMENT
RELATED ACTI VI TI ES: Segregation of solid waste into NON Bl O DEGRADABLE BI O
DEGRADABLE wast e Buil di ng COVMPOST PI TS | NSTALLATI ON of Bl OGAS PLANS Or gani ze

cleaning of streets, drains Back alleys. HELP I N CONSTRUCTI ON OF TO LETS :
PLANTATI ON of SAPLINGS , Conducting MEDI CAL CAMPS, ETC REWARDS RECOGNI TI ON :
Al'l PARTI Cl PANTS have given a SWACHH BHARAT | NTERNSHI P CERTI FI CATE on
conpl etion of their | NTERNSHI P.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent FI PO Model Formative Inputs are
derived fromdifferent Stake Hol ders,
Faculty, Students, Parents, Al umi,
Gover nment Non Gover nnent
Organi zati ons, Exam ners contribute to
Curricul um Devel opnent. Feedback from
Faculty anal yzed the Departnental |evel
reflected in Departmental Meetings.
Consensus reached and transmitted to
HO . Gap Anal ysis done deliberations
phased in Coll ege Council. Renedi al
Measures suggested, anal yzed
represented by the HO in SENATE
Meetings. Pertinent inputs are picked
up placed before the acaden c board of
Uni versity decision transmitted to
Board of Governors in super session of
MCI for necessary redressal.

Di scussi ons Conclusions arrived at the
APEX Centre percolated to the

University, who will deliver the
nodi fication to the Affiliating
Col | eges

Teachi ng and Learni ng Training the Teachers to usage of




Smart Boards, eResources, e Texts
Assignnents given to nove away fromthe
conventi onal Methodol ogy. | nclusion of
PBL, Interactive Intergroup Activities,

Journal C ubs conducive to Evidence
Based Medicine, EARLY CLI NI CAL EXPOSURE
in COMUNI TY SETTINGS hel ps to create
t he HOLI STI C DOCTOR OF TOMORROW More
focus on Managenent of Energencies BLS
Sessions. Integrated Teaching ?

Vertical Horizontal on THEME BASED

SEM NARS gi ves a whol esone correl ation
Participation in Governnent Non
Gover nnent Canps, Celebration of Health
Days, and Cbservance of National Days
add flavour to the Educati onal
Programe. Live Video Denonstrations
with Experts — “COCHLEAR | MPLANT
PROGRAMVE”. G ves an insight into the
| CT BASED TECHNOLOGY. OSCE/ OSPE is
I nnovati ve Methods. *“RAPI SURG
“MEDSURG' “Hands on Wor kshops” Mock
Courts Wtnessing Autopsies are al
i nnovative methods for Rapid revision
for the students. Yoga, Meditation,
Skits, Rallies, Participation in our
other Institutes in Academ c, Co
curricular Extra Curricular Activities
are all part of “Reflective Learning”.

Exam nati on and Eval uati on

Transparency, Confidentiality
ensured. Structured, Mechanism Pre,
Exam nation, and Post Exam nation in

pl ace. No outside Conmmuni cati on,
Unaut hori zed Entry. Seal ed Papers
rel eased just prior to Exam Faculty
supervisor, Flying Squad. Different
exans, different days different cases
assi gned. Eval uation by Dummy Nunbers,
Moder ati on System Checks. Scope to
access to Answer Scripts, Process for
Ret ot al i ng, Reassessnent. Integration
of I T, Continuous |IA Conpetency Based,
Work Plan, Self Assessment. OSCE/ OSPE
Institution adheres to the Academ c
Cal endar Conti nuous | nterna
Eval uati on, Robust, and Transparent.
Students given opportunity for
i mprovenent by 3rd IA on tine
Assessment, Feedback from Parents
Students, Performance assessed by 6th
| A Renedi al Teachi ng Support.
EVALUATI ON: Question Bank has been
revi sed incorporation of Newer
Concepts, Standardization of question
paper — Tenpl ate, Validation of
question paper with regards to Format
Content. Integration of IT. Continous
Internal Assessment, Conpetency Based




Assessnment, Work Plan Assessnent, Self
Assessment, OSCE/ OSPE are innovative
Tools. Institute adheres neticul ously
to the ACADEM C CALENDAR. | nterna
Assessnent is robust transparent. Any
deviation tinmely conpensated. Students
given opportunity in 3rd Interna
Assessment, Parent Teacher interaction,
Ment or — Mentee Programme are Val ue
added services to the students.

Per f ormance assessed by the 6th
Senmester, Renedi al Teachi ng Support,
Self Directed |l earning Qut of the Box

Leani ng.

Research and Devel opnent

Infrastructure devel oped already to
strengthen the R D projects. Attracting
tal ented Faculty Menbers from abroad to
build an intellectual platform Setting

up Skill Labs Sinulation centre.

Est abl i shnment of New Departnents at
Hospital — Geriatrics in the
prelimnary phase to energe as a
Departnment. Upgradation of Library
Facilities with connectivity to
Col l eges Units for Access to Journals.
Recognition of areas funded by
| CVR/ DBT/ DST Utili zation. Conduct of
Resear ch Met hodol ogy Wor kshop on a
continuous Basis. Establishing College
of Nursing Allied Health Sciences to
reinforce Research. |CT Networking of
all Colleges in the Canpus. Maintaining
Her bal Garden, Training of Faculty
Menbers in | CT Methods.

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

LI BRARY: 266 Test Books 125
Ref erences 13 Journal s Purchased.
Access to DELNET Library Data Base —
Subscription Rs. 13000/ Per Year. More
than 3 Crores record of books,
eJournal s, ebooks. Free Autonation
Software to Menber Libraries provides
Inter Library Loan Docunent Deliver
Services to Menmber Institutions. Hel ps
Library Digitalization. Connects 6700
Libraries in 33 States, Union
Territories in India Gher countries.
Subscription to eCONSORTI UM Dr.
Tam | nadu MGR Uni versity subscription 2
| akhs, access to eResources anywhere
24x7x365 days through User Nane,
Password Sof tware “EzPROXY” A m
bj ectives of Health Education well
achi eved, serve as a great boon to the
Facul ties, Students, Research Schol ars
I CT Addition of 76 Conputers, 2
Conput er Labs, 4 Browsing Centers UG —
2, PG 2, 8 Conputers for Ofice




Utilizations 8 Conmputers for Cinical
Non Clinical Departments. Band w dth
i ncrease from 100 M3BPS to 120 MEBS. 1
Conmput er assigned to NPTEL Online — Al
towards the cause of Educations.
I nf ormati on Managenent System Manual
presents speaki ng of Scope,
Responsi bility, and Procedure for
procuring conputers, peripherals,
rel ated hardware. Procedure for data
contribution to external data base, new
technol ogy acquisition, allocating
resources anal yzi ng date captured,
creating nmedical records with reasons
adm ssion plan of care, review ng
nmedi cal records periodically based on
statistical principles. Procedure
creating new intranet identity, access
control, securing network, safeguarding
sof tware, maintaining security
Integrity Confidentiality of
i nformation. Procedure installing new
conmput er peripherals rel ated hardware.
PHYSI CAL | NFRASTRUCTURE “Under Canpus
Devel opnent Programe” Budged al |l ocat ed
37 Crores spent. Seminar Hall upgraded
at a cost of Rs.10 Lakhs. 1 Video
Centre Created. Erection of Fire
Fi ghting system Bi o gas plant, STP
Plant, Electrics at the cost of Rs.87
Lakhs, 06,819/ Mai ntenance of
infrastructure is Rs.4, Crores, 03
| akhs, 46,239/. Engi neering Mintenance
Manual , Housekeepi ng Manual s prepared,
approved distributed to all Stake
Hol ders i npl emented. These Manual s
descri be the Organ gram Functi onal
areas, Fire Fighting protocols, SOPs’
for Raw water, Storage tank, Punp set
STP, Bore wells, Diesel generator
Transformer, circuit breaker, HT
tension service, battery lift,
Electrical Distributing System Yard,
Air Conposer, Civil Plumbing , Quality
Moni tori ng System Mai nt enance
Cali bration. House Keepi ng Manua
describes nodality in Wards, I|solation
Wards, OTs’ C eaning Procedures,

Mai nt enance, Repair, BMVN managenent
storage. | NSTRUMENTATI ON | nstrunents
are Purchased at a cost of Rs.5.crores
50. Lakhs in which 21 inportant
equi pnments to the tune of Rs.7.50
| akhs. Bi onedi cal Equi pnent Managenent
Manual prepared, approved distributed
to all Stakehol ders Guidelines
i mpl emented. It Speaks of the
Cui del i nes for procurenent procedures,




receipts, Installations, deployment of
Bi omedi cal Equi pnents ldentification
Tag for the Equi pnents, Mintenance
Di sposal, Well franmed Quality Policy,
and Fornms Fornmat Regi sters.

Human Resource Managenent

HUMAN RESOURCE MANAGEMENT — QUALI TY
| MPROVEMENT STRATEGY Initially an
ongoi ng study is being conducted in the
DEPARTMENT regardi ng avai | abl e MANPOVNER
in terns of TEACH NG NON TEACHI NG
FACULTY. THE MANPOWER is napped with
reference to respective
DEPARTMENTS. | SSUES r egar di ng adequat e,
Redundant or shortage is mapped. If
there is redundancy set guidelines
necessary criteria adopted to transfer
themto other Departments. This should
ensure that quality culture is
mai ntai ned and matching with the other
departnent requisites. IF there is
shortage, adequate steps taken to fill
up the vacancies within the stipul ated
time frane. the appointnent is nade by
recogni zi ng the candi date by self
i ntroduction , Introduction through
ot her sources through CONSULTANCI ES
Consul tancies to be paid as per tine
franme so that continuity of consultancy
services to be established

Industry Interaction / Collaboration

MARKETI NG TEAM i s actively invol ved
in nmeeting various STAKE HOLDERS of
i ndustries so that | NDUSTRY/interaction
will be meted out in the ensuing years.
MANAGEMENT, Adm nistration, FACULTY
MEMBERS NONTEACHI NG STAFF t aki ng steps
to coll aborate with various Academ c
bodi es Non Governnental organization
i ke ROTARY, LIONS IMA for innovative
extension activities.

Adm ssion of Students

Transparent Process. Selection of
Candidate is by “NEET “. Conpul sory
pass in “NEET”. Sel ected candi dates

comuni cated to State Government from
APEX centre, which in turn conmuni cates
to the Students both Online Manually
based on the Mark Ranking at the DVE
Classified in to Government or Private.
In Private anybody can apply
irrespective of Comunity Status.
Finally Students admtted — three
phases of Counselling — preferred
choi ce of College Admi ssion finalized
by July 31st. Private Institutions can
admt 75 Students — 50 NRI Quota — 23
Seats, which are filled up in MOP Up
Counselling. If still any vacancy
exists the Institute authorized to fill




it up.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

e PROXY EVARSITY (ERP for

Educat i on)

ERP Software H' S Soft war e

Exam nat

i on

EVARSI TY (ERP for

Educat i on)

Pl anni ng and Devel opnent

EVARSI TY (ERP for

Educati on) ERP

Software H' S Softwar e

Adm ni stration

EVARSI TY (ERP for

Educati on) ERP

Software H' S Software

Fi nance and Accounts

EVARSI TY (ERP for

Educati on) ERP

Software H' S Software

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/

workshop attended
for which financial
support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 One Day Deno 20 823
Sensitizat [Mock Drill |26/07/2018 |27/07/2018
ion in the
Programme” | usage of
on AETCOM Fire
Fi ghting
Equi pnent s
2019 CLLEP 29 8
Curriculum| PROGRAM |01/01/2019 [30/06/2019
| mpl enent a FOR LAB
tion TECHNI CI AN
Suppor t
Pr ogr amre
Wor kshop”
2019 MCI TRAI NI NG 1 15
Nodal I'N 10/ 04/ 2019 |10/ 04/ 2019
Centre for | RADI OLOGY
Nat i onal TECHNI QUES
Facul ty
Advance




Course in
Medi cal
Educati on
Vel | ore

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

MCl Advance 1 02/ 05/ 2019 07/ 05/ 2019 6
Course in
Medi cal
Educati on” CMC
Vel | ore

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

206 206 932 932

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Transport, Food and Free Acconmmodati on, Subsi di zed food
Accommuodat i on Subsi di zed food

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

| NTERNAL AUDI T TEAM 6 Menbers. Audit schedul e present. 2 Team Menbers 4 Menbers
visit regularly the Departnments 2 days in the nonth. 2 menbers remain in the
Ofice with 1 Senior Auditor Each Team covers 13 Departnents equals to 26
Departments per nonth. Shuffling of Team Menbers every nonth to get diverse
opi ni on. Departnental schedul e al so changed as per requirenment of work. Reports
prepared at the end of the nonthly schedule. M stakes corrected every nonth
regul arly. Senior auditor supervises the work concentrates in the nmjor areas
i ke physical stock taking, verification of fixed assets. EXTERNAL AUDI T TEAM —
visits once in 3 nonths .Externally 1 Senior Auditor with 45 Junior Auditors
covers all the Departnents lasting for 15 days each every quarter of the year
At the end of accounting year Audit Teamwi |l conduct the audit for 30 days. In
final visit 1 nore experienced Auditor will come. Wth 6 junior Auditors the
schedule is as follows. First quarter July 1 — 15th. 2nd quarter Oct 1st — 15th
3rd quarter .4th quarter transparency efficacy is ensured.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InhyMmdJd1ZkSm9ONW1SeDRiM0k2aEE9PSIsInZhbHVlIjoiTW52MUJ1a2RlZHpnUnhRM1QrelhucEpPUHN5UUtQSVF5UUJhSTRzd3pKQ2FjR0tnYjN1bGdKbWZ1S3h0VS8rZGJXdjFYWEswZ1BCZnRmVVF2UXF3YUxNdjdka3AreTBvaFpYUUNJZlRtK2FYYmVyT0FDM3dKOStGN04vdFZrNlZCRTZTOCtSMFFCckdHSTBDV21rRkxBPT0iLCJtYWMiOiI0MzEyZjI5ZDJmOGI5NTczZTNhN2FmZDA1MjgyNDMxNjFiMzU0YzY0YjcwMmNkYzRiN2JmZDIwY2FlNjkzMTgyIiwidGFnIjoiIn0=

6.4.3 — Total corpus fund generated

1000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No - Yes Head of
Depart nents of
d i ni cal
Departnments
Adm ni strative Yes Ext er nal Yes | nt er nal
Audit team Audit Team
headed by M. B. headed by
Purushottam co M . S. El angovan
3D Mandira
Apartments 3rd
floor , No.
23/ A, N Boag
Rd, Drivers
Col ony, T.
Nagar, Chennai,
Tami | Nadu
600017

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent Teacher Meetings regarding Curriculumwhere they express their views
and antici pate outcone 2) Feedback obtained regarding quality of food at
Hostel, inputs received and quality of food enhanced. 3) Coordinate with the
PRO of the Institution regarding nmatters pertaining to Schol arships for their
Wards and try to ensure the availability.

6.5.3 — Development programmes for support staff (at least three)

A). Denmo Mock Drill in the usage of Fire Fighting Equi pments. B). Various
Trai nings Programe are conducted for Lab Personnel, Training in Radiol ogy
techni ques, periodical training for nurses Personnel working in intensive care
settings. C). Celebration of Programme — Pongal conpetitions held prizes
di stri but ed.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Initiatives taken for pre entry | evel NABH accreditation accreditation got.
2. Expand the services of the Quality Cell. 3. Initiative to fornulate a
Student Satisfaction Survey questionnaire.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC |conducting IQAC participants
2018 Meet i ngs 06/ 07/ 2018 06/ 07/ 2018 06/ 07/ 2018 15
of 1 QAC —
every
quarter

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Pongal 12/ 01/ 2019 12/ 01/ 2019 240 150

Cel ebration

Wbnens day 08/ 03/ 2019 08/ 03/ 2019 317 0
Cel ebrati on

Nur ses Day 09/ 05/ 2019 09/ 05/ 2019 463 1

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Sol ar Panels are placed on Hospital, Medical College Library Bl ock,
Admi ni strative Ofice, Arts Coll ege each generating 500 KW 250KW 100KW 150KW
totaling into 1000 KW1 Mega WATT — a Saving of Rs.1.5 Lakhs per nonth to a
saving of Rs.18 Lakhs 2. Erection of Bio Gas at a cost of Rs.31,001, 294/ 3.
Fire Fighting Equi pnents , Erection cost Rs.22,19,427/ 4. For Maintenance of
Eco Friendly Canpus at the cost of Rs.4 Crores, 3 | akhs, 46,239/ 5.STP Pl ant
El ectrical Rs.4,54,298/ 6. Mintenance of Herbal Garden 7. Plastic Free Zone
| mpl enented 8. Canpus Expansion to the tune of Rs.38 Cr. 9. Planting of Trees
in a phased nmanner.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 218
Provision for |ift Yes 218
Ranp/ Rai | s Yes 218
Rest Roons Yes 35
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 23/ 07/ 2 2 229
018 Pronoti on |Pronoti on
of of




tertiary |tertiary
Heal th Heal th
Care Care
2018 2 1 17/08/ 2 1 Soci al Unenpl o 181
018 Upliftnen yment
t
2018 3 1 25/ 10/ 2 3 Addr ess 30
018 Diversity |Diversity
2019 4 1 22/ 01/ 2 2 Accommo 5
019 Attenders | dation

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Professional 29/ 07/ 2018 Quality Cel
Conduct Est abl i shed. Protocols

and gui del i nes
i npl enented. Citizen
Charter displayed.
Pati ent Safety Ensured.
Ef fective Services
provi ded based on
scientific know edge,
best practice cost
ef fectiveness. Patient
centered Fam |y centered
— that patient’ val ues
guide all clinical
deci sions. Tinely
Servi ces Reducing waits
somet i nes harnful del ays.
Efficient services given
avoi di ng waste, including
wast e of equi pnent,
suppl i es, ideas energy.
Equi tabl e quality
services provided.

H ghest Quality of care,
possi bl e care to reach
opti mal condition or
procedures, Patients
treated with dignity,
respect courtesy.

I nci dent Reporting System
necessary anelioration.
Adherence to
protocol s/ requi renents of
emer gency treatnment.
Transferred to another
facility if not avail able
in conpliance with
statuary requirenents
Conplying with State
Federal privacy | aws.

7.1.6 — Activities conducted for promotion of universal Values and Ethics




Activity Duration From Duration To Number of participants
Moral Ganes Based 17/ 11/ 2018 17/ 11/ 2018 305
Teachi ng of the
Princi pl es of
Bi oet hi cs
Cel ebrati on of 15/ 08/ 2018 15/ 08/ 2018 445
I ndependence Day
Cel ebrati on of 26/ 01/ 2019 26/ 01/ 2019 356
Republ i ¢ Day
Cel ebrati on of 11/ 09/ 2018 11/ 09/ 2018 439
Teachers Day
Cel ebrati on of 21/ 06/ 2019 21/ 06/ 2019 450
5th I nternational
Yoga Day — Wor kshop
“Yoga for Wellness”
World Ai ds Day 01/ 12/ 2018 01/ 12/ 2018 63
VWorld Ment al 10/ 10/ 2018 10/ 10/ 2018 119
Heal t h Day

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Adm nistrative Ofice,

Fire Fighting Equi prents ,
Eco Friendly Canpus at the cost of Rs.4 Crores, 3 | akhs,
El ectrical Rs.4,54,298/ 6. Maintenance of Herbal
| mpl enented 8. Canpus Expansion to the tune of Rs.38 Cr.

1. Sol ar Panels are placed on Hospital,

Medi cal

Erecti on cost

in a phased manner.

Col | ege Library Bl ock,

Arts Col | ege each generating 500 KW 250KW 100KW 150KW
totaling into 1000 KW1 Mega WATT — a Saving of Rs.1.5 Lakhs per nonth to a
saving of Rs.18 Lakhs 2. Erection of Bio Gas at a cost of Rs.31,001, 294/ 3.
Rs. 22,19, 427/ 4. For Mai ntenance of

46, 239/ 5. STP Pl ant

Garden 7. Plastic Free Zone

9. Planting of Trees

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Nat i onal
VWRM 219) Fi nanci al

of CSIR sponsored VI
23rd March 2019. (VI

participated as residential

statistical nethods. Pre test

del egat es.

1. An Initiative by the Managenent for “Wnen Enpowernent”: The Departnent of
bstetrics for the year July 2018 to June 2019 has conducted 1155 Deliveri es.
An anmount of Rs.92, 42,000/ was disbursed to the postnatal
per individual along with New Born Kits Rs. 1000/ per
Pharmacy. 2. The Conti nuous performance of the Departnment of IRB in the conduct
Wor kshop on Research Met hodol ogy from 20th to
support from CSIR, DRDO, |NSA, SERB
| CPR TNSCST 41 individuals fromvarious disciplines fromall over country
The Thene of the Wirrkshop was “Update in
Research Met hodol ogy” The Wbr kshop was designed to give structured attention to
the process of formulating a research question setting up a research design.
This to enhance the research culture anbng post graduates Research schol ars
facilitation of participants to get oriented to research nethodol ogy
Post test questionnaires given to study the
i npact of the programme. It is commendable to note that
ongoi ng programme in the field of Transitional
Conmuni ty at

patients — Rs. 8000/

Kit and Free Drugs from

it is a sustained

Research for the service of the
| ar ge.

institution website, provide the link

Upload details of two best practices successfully implemented by the institution as per NAAC format in your




http://cdn. xtracut.com cnchrc/ 2020/ 02/ 07151504/ Best - Practi ces- 1. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VISION: To create a conpetent and socially responsible health care system by
strengt heni ng and sustai ni ng nedi cal know edge, altruistic service and
progressive research. To create highly conpetitive and skilled nedical

professional. M SSION. To inpart best medical education to the students through
state of the art teaching, training nethodol ogy, and creating opportunity for
sel fl earning dovetailed with soft skills and Ethical medical practice. To
provide an affordable and quality health care delivery by nmeans of updated
technol ogy of international standards and to innovate by providing
col | aborati ve research environnent. One of the areas distinctive to its vision,
priority and thrust is the “SWACHH BHARAT” Summer | nternship Programre
conducted by the Departnent of Conmunity Medicine. It was initiated by M N STRY
of HUVAN RESOURCE DEVELOPMENT in association with M N STRY of Drinking WATER
SANI TATION in April 2018, as a part of “SWACHH BHARAT M SSI ON' | aunched by the
Honorable Prine M nister NARENDRA MODI in 2014 towards achieving the ai m of
“CLEAN | NDI A" by 2019. TSRM Medi cal Coll ege Hospital wll devel op Doctors’ of
the Futuristic Society. This Programre has given the students an opportunity to
work in the Villages gain insight into the Conmunity. The Aimis to devel op
COVPETENT, CONFI DENT, CONCERNED, COVPASSI ONATE GLOBALLY RELEVANT PROFESSI ONALS
by QUALITY, LEARNER, COVMUNI TY EVI DENCE CENTRI C “ COVPETENCY BASED MODEL OF
H GHER EDUCATI ON W TH VALUE ORI ENTATI ON’. The Programre nakes the student
understand the Mddality to deliver conprehensive Quality Health Care to the

Rural , Needy, and Marginalized Under privileged Popul ace. This is achieved by

col | aborative linkages as a Proactive Transparent Accountable Decentralized

Governance System WORKI NG TEAMS: NO of Students Registered Participated: 122

NO of TEAMS: 13 VILLAGES: 13 COLLABORATI NG AGENCY: VI LLAGE PANCHAYATS Ti ne
Frame: MAY TO AUGUST 2018 Each Team was gui ded by a FACULTY MEMBER of COVMUNI TY

VEDI CI NE DEPARTMENT. The FACULTY acconpani ed by the respective TEAMS to their
VILLAGE to MONITOR the activities to gain. COMWUN TY PARTI Cl PATI ON. 100
SWACHATA HOURS al | ocated towards inproving the profile of each VILLAGE

sanitation in each VILLAGE. The foll owi ng SWACHATA activities have been carried
out to its fullest extent. | NFORVATI ON, EDUCATI ON AND COMMUNI CATI ON (| EC)

ACTIVITIES: 1. Awareness Canpai gns regardi ng Hygi ene Sanitation |nportance of

better SAN TATI ON practices, inportance of using TO LETS avoi di ng OPEN Al R
DEFECATI ON, imnportance of HAND WASHI NG before eating after using Restroons.
Perf orm NATAKS Street Plays Organi ze MELAS, SONGS DANCE PERFORMANCES DOOR TO
DOOR MEETI NGS about BEHAVI OQURAL CHANGE towar ds SANI TATI ON Conduct VI LLAGE
School |evel RALLIES to generate awareness about SAN TATION Wall paintings in
public places Participate in NIGRANI Conmittees to stop open air defecation in
Villages MOVI E Screeni ngs SOLI D WASTE MANAGEMENT RELATED ACTI VI Tl ES:
Segregation of Solid waste into NON Bl O DEGRADABLE BI O DEGRADABLE wast e
Bui | di ng COVPOST PI TS | NSTALLATI ON of BI OGAS PLANTS Organi ze cl eani ng of
streets, drains Back alleys. HELP I N CONSTRUCTI ON OF TO LETS: PLANTATI ON of
SAPLI NGS, Conducting MEDI CAL CAMPS. REWARDS RECOGNI TI ON: Al | PARTI Cl PANTS have
gi ven a SWACHH BHARAT | NTERNSHI P CERTI FI CATE on conpl etion of their | NTERNSHI P.

Provide the weblink of the institution

http://cdn. xtracut.com cnchrc/ 2020/ 02/ 07151208/ 1 nstitutional -
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

e INITIATION OF PG COURSES I N CLI Nl CAL DI SCI PLI NES COVWUNI TY MEDI Cl NE
CENTRALI SED STUDENT CELL « ACADEM C AUDI TS ¢ CREATI ON OF | NCUBATI ON CENTRES -
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ADCPTI ON OF VI LLAGES « COLLABCRATI VE AGENCI ES FOR RESEARCH , FACULTY EXCHANGE
STUDENT EXCHANGE PROGRAMVES ¢ LI NKAGES W TH | NSTI TUTI ONS / | NDUSTRI ES FOR

I NTERNSHI P PROJECT WORK SHARI NG OF RESEARCH FACI LI TIES « LAB LI BRARY TO BE FULLY
AUTOVATED « MORE NO. OF FDP TRAI NI NG PROGRAMVES ¢ CARREER COUNSELI NG CELL -

TRAI NI NG PROGRAMVE FOR NEET , CENTRAL EXIT EXAM PUBLI C SERVI CE « ESTABLI SHVENT OF
QUALI TY CELL SYNCHRONI ZATI ON W TH NABH ¢ EFFORTS TO CREATE REG STERED ALUWNI
ASSCCI ATI ON MORE | NTERACTI ONS W TH ALUWNI » TECHNCLOGY UPGRADATI ON W TH
eRESOURCES « DEVELOPMENT OF ACADEM C eCONTENT « MORE PARENTI AL | NTERACTI ONS -
UTI LI ZATI ON OF CORPUS FUND FOR RESEARCH ¢ MORE DEVELOPMENT PROCGRAMVE FOR SUPPORT
STAFF « ESTABLI SHVENT OF SKILL LABS FOR FACULTY STUDENTS ¢ FOCUS ON FACI LI TI ES
FOR DI FFEERENTLY ABLED PERSONS I N THE FORM OF | NFRACSTRUCTURE , SPECI AL SKI LL
DEVELOPMENT PROGRAMVES ¢ STRENGTHENI NG | PR CELL « CONDUCT OF MORE NO OF
PROGRAMVE ON CULTURAL VALUES ETHI CS « ENVI RONVENTAL AUDI T | N COLLABORATI ON W TH
BHARATHI DASAN UNI VERSI TY « MORE NO. OF NSS ACTIVITIES « MORE | NI TI ATI VES FOR
ECOFRI ENDLY CAMPUS
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