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Q. What has been the most memorable event in your professional life so far? 

A. It’s difficult to pin down one single event, but I have had a few milestones which are memorable, like 

the time I was sent to Basel, Switzerland from Times of India with the editor and revenue head to cover 

ET Time & Style,  being the youngest and junior most ever to do so or getting recognized as an 

emerging leader at Turner and heading the West region for Cartoon Network within 18 months of 

joining the company or at KidZania launching in Mumbai and Delhi with just 2 of us in the team and 

getting on board 20 plus brand partners at launch in each market. 

 

Q. You have worked with a lot of media houses like BCCL, Sony Entertainment and Turner Intl.  How 

different or similar is the work culture in these organizations?  

A. Each of the companies had its own character and it’s the people in each of these which made 

my stint there special. 

 

Q. Reading a child’s mind can be tricky, how does KidZania come up with such different ideas to engage 

and entertain them, all the time? 

A. At KidZania we follow 3 basic principles in designing experiences for children: Fun, Learning 

and Education. While we have learnings from 24 other markets, our expert panels comprising 

of educators & psychologists help us design activities which help building skill sets and our 

content & experience team makes it interactive and relevant in today’s day and time. 

 

Q. Students have so much stress to cope up with from an early age, how do you feel edutainment 

companies like KidZania itself can contribute to lesser the stress levels along with imparting 

education?  

R. As mentioned earlier, KidZania first stands for Fun as for learning alone there are schools, parents, 

society, etc. Inculcating life skills through play is an important tool and it lends some practical hands on 

knowledge as well. At KidZania there’s no right/wrong way of doing things, there is no competition, 

rather there is emphasis on team work, empowerment and accountability, where kids decide what 

they want to do hence the adults (accompanying parents, teachers, care givers) are not allowed to 

participate in the activities but can watch from a distance, which doesn’t add any pressure on children. 
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Q. Indra Nooyi in an interview had said that 'women can't have it all' and that the biological clock and 

the career clock are in total conflict with each other. We'd like your opinion on the same. Is it 

possible for a woman to strike a balance between intense personal and professional demands?   

A. I think like our personal life; our professional life demands are also cyclic in nature and only the 

individual can decide which needs how much time and attention at a given point of time. That is where 

an organization’s culture comes into play and the manager one works with has a huge role to play. Yes, 

it is a challenge sometimes but then again women are known to multi task more effectively.  

 
Q. Do you feel it's important to have an International Women's day? And how important is it for 

women to lift each other up?  
A. Don’t know the impact of International Women’s day on working professionals like us but yes, the 

women’s body/ representation in professional bodies like Chamber of Commerce, ASSOCHAM, etc. or 

the mandate for women’s representation on a board etc. is a good move. 

 
Q. Between the first day at your job and today, how do you feel you have changed as a person and a 

leader?  
A. From June 2000 when I started with Times of India, where I had a fantastic mentor to work with Dr. 

Bhaskar Das to now when I manage teams and am a part of the senior management team in my 

company, I think humility and team work are two of the most important traits I strive to work on with 

every passing day and always try to be a student as learning never stops. 

 

Q. How do you relax after a stressful day? 

A.  I binge watch on Netflix, Amazon Prime, read or go for an outing with husband and kids. 

 

B. What are the significant learnings you had in your two years at SIMSR? 

A.  SIMSR was a stepping stone for my career aspirations and the faculty and batch mates prepared me 

for the corporate world I stepped into nearly 18 years back. 

 

Q. What would your advice be for young alumni starting their career?  

A. I think choosing the company you want your career launch pad to be is very critical as that makes or 

breaks you in many ways. I would also advice new pass outs from looking at short term benefits and 

jumping jobs too early in your career. I look at it as a big negative. Look at the gentry of people who are 

a part of the organization you want to join, as that reeks of the organization’s culture. 

 

Rapid fire  

 Delhi vs Mumbai - Aamchi Mumbai 

any day 

 Favorite food - Continental 

 A woman who inspires you the most 

- Naina Lal Kidwai 

 Favorite faculty at SIMSR - Prof. Iyer 

 Favourite Holiday Destination - Phi 

phi islands/ Krabi in Thailand 

 A cause you want to associate with 

or already working for - Kids welfare 

 Books vs Movies - 40:60 
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