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Section I: GENERAL Information 

1.1 Name & Address of the B.C.S.Govt.Post Graduate College 
Dhamtari Institution: 

1.2 Year of Establishment: 
1963 

1.3 Current Academic Activities at 

the Institution (Numbers): 
Faculties/ Schools: 

05 

Departments/ Centres: 17 

Programmes/ Courses
offered:

22 

Permanent Faculty Members: 
24

Permanent Support Staff: 
18 

Students: 
2707 

1.4 Three major features in the 
institutional 

Context (As perceived by the Peer
Team): 

Govt. College. 

Sufficient Land 
Largely catering to needs of economically 

and socially weaker sections of society 

1.5 Dates of visit of the Peer Team 

(A detailed visit schedule may 
be included as Annexure): 

21-23 January 2015

1.6 Composition of the Peer Team

which undertook the on- site 

visit: 

Chairperson Prof. N.J. Pawar 

Member Co-ordinator Prof. S. S. Pandey 

Member Dr. Jothi Kumaravel 

NAAC Officer: Dr. Jagannath Patil 

faw 



Section Il: CRITERION WISE ANALYSIS Observations (Strengths and/or 
Weaknesses) on Key-Aspects 

2.1 Curricular Aspects: 

Following affiliating university 2.1.1 Curricular Planning and 
Implementation: curriculum. 

Few Teachers serve on BOS of the 

University. 
One Course started in last five years. 
Very limited academic flexibility. 
Semester system in UG and CBCS yet to 

be implemented. 

Certificate and job oriented courses are 

2.1.2 Academic Flexibility: 

not introduced. 

No efforts taken for enrichment of the 2.1.3 Curriculum Enrichment: 
curriculum. 

Computer literacy to be provided. 
Limited seminars and workshops 

organized by few departments. 

No proper Feedback System in place. 2.1.4 Feedback System: 

2.2 Teaching-Learning & 
Evaluation: 

Wide publicity for admission through 2.2.1 Student Enrolment and Profile: 
media. 

Admission on merit basis following 
Govt. and affiliating University rules. 

Demand ratio is low to moderate.
Remedial classes for SC ST OBC. 2.2.2 Catering to Student Diversity: 

Through Jan Bhagidari. limited support 
for the poor students. 

Following the academie calendar of the 
affiliating University. 

ICT needs to be adopted in teaching 
learning process. 

Lack of sufficient number of teachers. 

2.2.3 Teaching-Learning Process: 

Sixteen teachers are Ph.D. and four 
2.2.4 Teacher Quality: M.Phil. and greater dependence on 

temporary teachers. 
Teachers appointed as per state and UGC 

norms. 

Appraisal system not in place. 
Following the valuation system of 

affiliating University. 
2.2.4 Evaluation Process and Reforms: 

Evaluation system well communicated. 
College has internal assessment system. 

Mechanism is Grievance Redressal 

existing. 







Section IV: Recommendations for Quality Enhancement of the 

Institution 
(Please limit to ten major ones and use telegraphic language) 

(It is not necessary to indicate all the ten bullets) 
Vacant positions of teachers be filled on priority basis. 

Physical infrastructure to be strengthened by providing more space for 

laboratory, purchasing modern equipments and necessary chemicals. 
Faculty members need to be encouraged to undertake research projects, 

consultancy and collaborations with industries, academic institutions and 
NGOS. 

Computer literacy programme needs to be initiated both for staff and 
students. 
Wi-Fi facility be made available in the campus. 
Activities of career counseling and guidance cell, placement cell to be 
streamlined. 

Skill based courses need to be introduced. 
Auditorium, Hostel and Boundary wall to be constructed. 
Special care to be taken to improve English and Mathematical skills of 

students. 

Gcot Library to be automated G. Co 

I agree with the Observations of fhë Peer Team as mentioned in this report. 
. Signature of the Head of sktiArion os 

TARIC 

Designation 
Chairperson 

Seal of the Institution Signatures of the Peer Team Members: oaTR BCS Govt P.G. College 
Dhamtari 

Name 
Signature with date 

Prof. N.J. Pawar 

23.1 21S 

Member 
Prof. S. S. Pandey 

Co-ordinator 

-1-2 
Member 

Dr. Jothi Kumaravel 

NAAC Officer Dr. Jagannath Patil 

Place: 
Date: 



2.7.2 Innovations: Students display their creative skills 

through college magazine brought out 

annually. 

2.7.3 Best Practices: Ragging and harassment free campus. 

Good students support system. 

Section IlI: OVERALL ANALYSIS Observations (Please limit to five major 
ones for each and use telegraphic 
language) (It is not necessary to denote 
all the five bullets for each) 

3.1 Institutional Strengths: The College has adequate land. 

Disciplined students. 
Good pass percentage. 

3.2Institutional Weaknesses: Several Teaching positions are vacant. 

Lack of vocational and job oriented 

courses. 

Innovation and creativity lacking. 

Lack of academia-industry collaboration. 

3.3 Institutional Opportunities: Scope for introducing more short term 

vocational and skill based courses. 

Scope for consultancy and industrial 
collaboration. 

Scope of generating funds through research 

projects. 
Preparing the students to meet 

competition. 
Tuning the mindset towards innovation and 

change. 

3.4 Institutional Challenges: global 

Empowerment of students from the rural 
and semi-urban background. 

Inclusive growth for weaker sections. 

Recruitment for vacant teaching positions. 



oECton V: Recommendations for Quality Enhancement of the 

Institution 
(Piease limit to ten major ones and use telegraphic language 

(It is not necessary to indicate all the ten bullets) 
Vacant positions of teachers be filled on priority basis. 

Pnysical infrastructure to be strengthened by providing more space 1or 

laboratory, purchasing modern equipments and necessary chemicals. 
Faculty members need to be encouraged to undertake research projects, 

Consultancy and collaborations with industries, academic institutions and 

NGOs 
Computer literacy programme needs to be initiated both for staff and 

students. 

Wi-Fi facility be made available in the campus. 
Activities of career counseling and guidance cell, placement cell to be 

streamlined. 

Skill based courses need to be introduced. 

Auditorium, Hostel and Boundary wall to be constructed. 

Special care to be taken to improve English and Mathematical skills of 

students. 

CoLe Library to be automatedG. Co 

I agree with the Observations of fhë Heer Team as mentioned in this report. 

SSignature of the Head of the kitgrion 
Seal of the Institution 

Signatures of the Peer Team Members: a 
TARI BCS Govt. P.G. College 

Dhamtar 

Designation 
Chairperson 

Name Signature with date 

Mawy 23 215 
Prof. N.J. Pawar 

Member 

sadn 
-1-2 

Prof. S. S. Pandey Co-ordinator 

Member 
Kamgvauk 

23 1 
Dr. Jothi Kumaravel 

NAAC Officer 
Dr.Jagannath Patil 

Place: Date 



2.7.2 Innovations: Students display their creative skills 

through college magazine brought out 

annually. 

2.7.3 Best Practices: Ragging and harassment free campus 

Good students support system. 

Observations (Please limit to five major 
ones for each and use telegraphic 
language) (It is not necessary to denote 

all the five bullets for each) 

Section IlI: OVERALL ANALYSIS 

3.1 Institutional Strengths: The College has adequate land. 

Disciplined students. 
Good pass percentage. 

3.2 Institutional Weaknesses: Several Teaching positions are vacant. 

Lack of vocational and job oriented 

Courses. 

Innovation and creativity lacking. 

Lack of academia-industry collaboration. 

3.3 Institutional Opportunities: Scope for introducing more short term 

vocational and skill based courses. 

Scope for consultancy and industrial 

collaboration. 

Scope of generating funds through research 

projects. 
Preparing the students to meet global 

competition. 

Tuning the mindset towards innovation and 

3.4 Institutional Challenges: 

change. 
Empowerment of students trom the rural 

and semi-urban background. 

Inclusive growth for weaker sections. 

Recruitment for vacant teaching positions. 



21 23 TaNI 2015 T% 

Vacant positions of teachers I R aI 2 gfs fard andea àftaata da aI 2014 4df 3TTR T7 fram uai yff a faa vrT 7 7ráart afa 

be filled on priority basis f TT1 

01. H etkrrai Èg 
3HTTe 08 3tat HT9 54 

Physical infrastructure to be 

strengthened by providing 
more space for laboratory 
purchasing modern 02. 3TTE À HY T777u vifI 32 

and necessary equipments 
chemicals. 

03. T ÀAT 60 ra. rT 

01. 78ifarA T uTaTyi Faculty members need to be 
undertake encouraged to 

research projects, consultancy 
with and collaborations 

industries, academic 

institutions and NGOs. 

Computer literacy programme TEtaur IT.I.faT À50 7Er JM Efdara faret ya Ti arATra a 
needs to be initiated both for Tat 581 TqE EI TEi UA Ta TfT 

staff and students. 

facility 
available in the campus. 
Wi-Fi be made 

Activities of 

counseling and guidance cell, Tfra 8 f aI fafa zyfAai 

placement 
streamlined 

cell to be 



T 17.12.2014 1 &i.M.yH. Y EII Trainee 

Execetutive ve i feY 51 faerei zfres fÀ a 

04 taeme1 51 4EI| 

f 30.04.2015 TS.rI.aT. . �» aTI 

Junior Sale Officer ve faY 54 faenei efrres 

04 faenfeui 1 aa gTI 

f 26.07.2016 Vedanta Aluminium & 

Power Lid. Tranee Officer ve foy 141 

74 fdurtorui m aua z 

fH 23.04.2017 Vedanta Aluminium & 14 faerfeai i qa g31 

Power Lid. Tranee Officer va a fey 62 fauei 

frre f rÀI 

f 20.05.2017 

Company 7I Field Officer yz fY 92 
ESSAF Microfinance 23 fauneri a1 z zT 

fer 27.06.2017 Balco aRI Graduate Trainee 22 faufefyi a1 zU E31 I 

40 faenfeui aa Ei 
f 20.07.2017 Banking Sector Field Officer 

fe 138 fAeri zfares f à 

11 faarfea I 741 g3TI 

f& 21.04.2018 Mahendra Moters a aTRI 34 

fi 09.07.2018 EQAITAS Bank 

Field/Officer Executive fo 50 fduretA 

11 faanfai m aua zmI 

f 27.11.2019 AXISIS Bank &TI Business 

Development Exceutive fa 82 faurM 

Skill based courses need to be 

introduced 
a5eR,aTa I, qËud, afsu 

H5 16.09.2015 25.09.2015 T5 forer fRal 27 

ai a51 T7 BEA701 

fi 15.04.2015 23.09.2015 aa Å m zfrer fReT 10 

T ICT701 

15.04.2015 23.09.2015 7aa ari m vtoeR fEATÉ) 20 

T4 ICT701 
H15.04.2015 25.09.2015 i tER fEaTEl 17 

HT SS101 forver fecrTEl 14 
fm7 28.05.2015 24.09.2015 T 21 

HT4 ICT101



T 01.04.2015 31.08.2015 » pI*1 epi|KIUi*tY I804IEI ZU 
aT GAR16 
fHi 15.11.2013 15.03.2014 77 ai zfker feaTEI 20 
T4 GAR105 
fr 21.09.2015 30.09.2016 77 ri TTER feTTE) 21 
T GAR601 

Hostel Auditorium, 

Boundary 
constructed. 

and 

wall to be 

ITRÀ 
02. ATTRI KIH VA I T 

04. 31TaTA TA T, TZE, 

05. HEITaUTaY otRHR 27 g_ À I 

AHfn 1989 H znI fàra 15 

f I 

07. HEfaarr arI 3fseifrua fAufu g 

Special care to be taken to THaTT fAT ZTI a fqemei arnfaa gI 

improve 
Mathematical 

English 
Skills of 

Students. 

Library to be automated 

TQ 
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