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Section I: GENERAL

ttisgarh

Information
1.1 Name & Address of the l B C.S.Govt.Post Graduate College
InStitutioni Dhamtar]_ o
1.2 Year of Establishment: i
| | 1963 S
' 1.3 Current Academic Activities at |
' the Institution (Numbers): | B o -
| * Faculties/ Schools: j |
\ ' 05 ]
: * Departments/ Centres: 17 |
‘ |
| E——
| * Programmes/ Courses | 22 |
‘ offered: w\ |
; |
| : — |
* Permanent Faculty Members: | -
24
* Permanent Support Staff: ‘
18
* Students: ]
| 2707
1.4 Three major features in the | * Govt. College.
. institutional ' * Sufficient Land
l Corl;teXt )(AS perceived by the Peer ® Largely catering to needs of economically
eam):

1 5 Dates of visit of the Peer Team

(A detailed visit schedule may | 21-23 January 2015
be included as Annexure):

‘i and socially weaker sections of society
T
|

1.6 Composition of the Peer Team
' which undertook the on- site |

| visit

:ralairperson Prof. N.J. Pawar

Wember Co-ordinator Prof. S. S. Pandey

TMember Dr. Jothi Kumaravel

"NAAC Officer: - 7i*br‘fd§ah’n£a‘th Patil N

1

=



Section Il: CRITERION WISE ANALys;s

1 2.1.2 Academic Flexibility:

2.1 Curricular Aspects:

2.1.1 Curricular Planning and
Implementation:

2.1.3 Curriculum Enrichment:

——

214 Feedback System:

2.2 Te Teaching-Le Learning &
L Evaluation:

' 2.2.1 Student Enrolment and Profile:

72.727.2 Catering to Student Diversity:

[2.2.3 Teaching-Learning Process:

|
|

|

2.2.4 Teacher Quality:

'2.2.4 Evaluation Process and Reforms:

Observations (Strengths and/or

Weaknesses) on Key-Aspects

2 Fjoll()};ing afﬁlialingr  unis ersity
curriculum.

® Few Teachers serve on BOS of the
University.

* One Course started in last five vears.

. \Lr\ limited academic ﬂt\lblll(\

® Semester system in UG and CBCS vetto

be implemented.

® Certificate and job oriented courses are
not introduced.

® No efforts taken for enrichment of the
curriculum.

¢ Computer literacy to be provided.

® Limited  seminars  and
organized by few departments.

® No proper Feedback S_\'stenr{ir'] 7pliac’e"

workshops

* Wide publlcm for admission throut'h

media.

® Admission on merit basis following
Govt. and affiliating University rules.

[ ]

Demand ratio is low to moderate.

Remedial classes for SC ST OBC.
® Through Jan Bhagidari. limited support
~ for the poor students.

e Following the kddcmm ml;ndar of the

affiliating University.
¢ ICT needs to be adopted in teaching
learning process.
| * Lack of sufficient number of teachers.

® Sixteen teachers are Ph.D. and four
M.Phil. and greater dependence on

temporary teachers.
¢ Teachers appointed as per state and UGC
norms.
® Appraisal system not in place. .
the  valuation of
affiliating University.

® Following system
® Evaluation system well communicated
® College has internal assessment system

[N

Mechanism

Y

® Grievance  Redressal

existing, (



Final results analysis is done properly.

Frequency of parents-teachers meetings

to be increased.

2.3.1 Promotion of Research:

Rescarch Committee is in place. o
Recognized research centre for Hindi and
Economics.

Some departments have
conferences/seminars.

organized

2.3.2 Resour

ce Mobilizat -
Research: llization for

Nominal grant from UGC and CCOST.
One teacher has a minor research project.
More active research temper needs to be
developed.

-
2.3.2 Research Facilities:

Limited internet facility available.
Inadequate research facilities.
No journals are subscribed.

52.3,4 Research Publications and Awards

Few faculty members have limited
publications.
No awards received by the faculty.

2.3.5 Consultancy:

No consultancy provided

2.3.6 Extension Activities and
Institutional Social Responsibility:

The extension and outreach programmes
are conducted through NCC cadets, NSS
volunteers and YRC of the college.
Some prizes and awards received by the
students.

2.3.7 Collaboration

No Collaboration visible.

2.4 Infrastructure and Learning
Resources:

2.4.1 Physical Facilities:

College campus is of 27.70 acres having
26 class rooms and laboratories.

Limited facilities in terms of canteen, and
medical support.

® No hostel and auditorium.

2 4.2 Library as a Learning Resource:

* Total builtup area of library is 642 Sq. m.

housing 45,459 books.

® Library needs to be automated.
* Research Journals and reference books to

be subscribed.

2 4.3 IT Infrastructure

Computer lab with net facility should be
provided for all non IT students.

54 Computers with 14 licensed softwares
available,

* No smart class and meagre use of ICT for

teaching. @!ﬂ
7




2.4.4 Maintenance of Campus Facilities:

P

® Limited budget for maintenance.
® No AMC for equipments.

2.5 Student Support and
Progression:

2.5.1 Student Mentoring and Support:

® College publishes information through
* Students avail scholarship and freeship as

® Mentoring system should be

brochures and prospectus.
per Govt. policy.

implemented.

2.5.2 Student Progression:

Limited progression from UG to PG and
high dropout ratio.

Pass percentage is good.

Skill based courses to be introduced.

No placement mechanism.

2.5.3 Student Participation and
Activities:

Number of students participate in sports
and cultural activities.
Students’ union is in place.

2.6 Governance, Leadership and

Management:
2.6.1 Institutional Vision and The college has a vision and mission but
Leadership: not well reflected in activities.

Active management and leadership.
Various committees are in place.

2.6.2 Strategy Development and

College has constructed classrooms,

Deployment library and canteen.
Master plan for infrastructure
development needs to be developed.
2.6.3 Faculty Empowerment Strategies: Inadequate faculty development
strategies

Self appraisal system to be initiated.

Welfare scheme for the staff as per govt
norms.

2.6.4 Financial Management and
Resource Mobilization:

Sources of revenue are: State Govt.,
MHRD, UGC and students’ fees.

Accounts are audited.

2.6.5 Internal Quality Assurance System:

2.7 Innovations and Best Practices:

——
——

2.7.1 Environment Consciousness:

LI by o 1
Energy conservation efforts should be

initiated,
. ; :
Antj p‘ollutxon and  environment
conservation practices are p t visible
01

done.
IQAC constituted but it has to play a
more active role,

Utilization of funds is properly

—_——

_— ]




Signatures of the Peer Team Members: ,,,M "t ,

_— S

‘ Section IV: Recommendations for Quality Enhancement of the
‘ Institution
I

(It is not necessary to indicate all the ten bullets)
Vacant positions of teachers be filled on prlMas
Physical infrastructure to be strengthened by providing more space for
laboratory, purchasing modern equipments and necessary chemicals.
Faculty members need to be encouraged to undertake research projects,
consultancy and collaborations with industries, academic institutions and
NGOs.

Computer literacy programme needs to be initiated both for staff and
students.

Wi-Fi facility be made available in the campus.

Activities of career counseling and guidance cell
streamlined.

, placement cell to be

Skill based courses need to be introduced.
Auditorium, Hostel and Boundary wall to be constructed.

Special care to be taken to improve English and Mathematical skills of
students.

¢ Library to be automa%/

e O “’)/
<

-\ t Cv‘k“ otef _ovt®
/| Signature of the Head of
O Seal of the Institution
BCS Govt. P.Q.
Dhamtari

Signature with date

\¢

Name De signation

‘lx te
Prof. N.J. Pawar I Chairperson P
\ m“p\ s
f\‘

Member ]
Prof. S. S. Pandey | Co-ordinator é%)
‘ 3-1-2
_ N
| Member /
Dr. Jothi Kumaravel "j | K/k AnAA VAL L
| 23 (| s
o _ S R N —
Dr. Jagannath Patil . NAAC Officer

e

Place: Date:



w

7.2 Innovations:

ro
~l

.3 Best Practices:

' Section IIl: OVERALL ANALYSIS ‘
i

' 3.1Institutional Strengths:
| |
| |
i |

| 3.2Institutional Weaknesses:

|
|
S
|
|

® Students display their creative skills
through college magazine brought out
‘ annually.
.

® Ragging and harassment free campus.
¢ Good students support system.

|

Observations (Please limit to five major
ones for each and use telegraphic

language) (It is not necessary to denote
1l the five bullets for each)

. VThe‘Ciﬂlche'l:i;té adiequz:treﬂl:lhd.'
® Disciplined students.
® Good pass percentage. |

e — 1

M Several Teaching positions are vacant.
® Lack of vocational and job oriented
courses.

®  Innovation and creativity lacking. |
i Lack of academia-industry collaboration.

|
‘
\
‘
r T

| 3.3 Institutional Opportunities:

® Scope for introducing more short term
vocational and skill based courses. ‘
consultancy and industrial

® Scope for
collaboration.

® Scope of generating funds through research |
projects.

® Preparing the students to meet global
competition.

¢ Tuning the mindset towards innovation and |
change.

® Empowerment of students from the rural
and semi-urban background. ‘

® Inclusive growth for weaker sections. i

°

Recruitment for vacant teaching positions.



Section Iv: Recommendations for Quality Enhancement of the
Institution

(Please limit to ten major ones and use telegraphic language)

o (It is not necessary to indicate all the ten bulleIS)
Vacant positions of teachers be filled on priority basis.

Physical infrastructure to be strengthened by providing more space for

laboratory, purchasing modern equipments and necessary chemicals. |
Faculty members need to be encouraged to undertake research projects, |
consultancy and collaborations with industries, academic institutions and |
NGOs.

Computer literacy programme needs to be initiated both for staff and
students.

Wi-Fi facility be made available in the campus.

Activities of career counseling and guidance cell, placement cell to be
streamlined.

Skill based courses need to be introduced.
* Auditorium, Hostel and Boundary wall to be constructed.

‘ * Special care to be taken to improve English and Mathematical skills of
| students.

* Library to be automat;d/ . u,,

~\\ /—\ ('\.'\\ -

1 agree with the Observations of ‘Ihr? eer Team ¢ S‘M\entioned in this report. o~

~ i - "‘&2-(\"_‘15“"" 290 o\
/ Signature of the Head of lon
//Seal of the Institution

CS Govt. P.Q. College

€ $

ol Dhamtari
Name ‘ De51gnatlon Signature with date
( Chairperson
Prof. N.J. Pawar w,) . ')J\{‘
. '),'}'\

Member

| Prof. S. 5. Pandey Co-ordinator éZa
L D-1-2

o Member "f n\l k\k'(\\()\ K‘{

I
l
|
I
l

Dr. Jothi Kumaravel

NAAC Officer

|
|
—

Dr. lagannath Patil

Place: Date:



Y =

2.7.2 Imm\'atmns:

~. .3 Best Practices:

Section III: OVERALL ANALYSIS

3. lInstitutional Strengths:

3.2 Institutional Weaknesses:

® Students display their creative skills |
through college magazine brought out
annually.

‘Rt};’gl_ng and harassment free campus.

® Good students support system.

' Observations (Please limit to five major

|

' ones for each and use telegraphic

| language) (It is not necessary to denote

all the five bullets for each)
® The College has adequate land.

® Disciplined students.
® Good pass percentage.

3.3Institutional Opportunities:

34 Institutional Challenges:

Several Teaching positions are vacant.
¢ Lack of vocational and job oriented
courses.
- ®  Innovation and creativity lacking.
i ®*  Lack of academia-industry collaboration.
e Scope for introducing more short term
vocational and skill based courses.
® Scope for  consultancy and industrial
collaboration.
® Scope of generating funds through research
| projects.
e Preparing the students to meet global
| competition.
' ® Tuning the mindset towards innovation and
change.
e Empowerment of students from the rural
| and semi-urban background.
o [nclusive growth for weaker sections.
e Recruitment for vacant teaching positions.
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. | g | wfaal ot sreerd
Vacant positions of teachers ¥m&a @ Raw uai 6 gfd & ford smem ufas | ot w1 &1 2014 41 9 @ e 9v | 9 fvae wat 2 ofd @ o e v 9= avdard) wfaa
be filled on priority basis fan - wErfaerera 3 o5 weTd meaTasi a gfd @

| L _ | IR | |
Physical infrastructure to be | 01 FH AT H FURRYA ¥Y WK w6 &N e dael @ [AHiv A eeya & wrafed @ gardite e g @ wdiafa ofra
strengthened by  providing Jmae A 08 ARG sreas B | wRE w1 AR gan| &1 w ee fAmfu faum @ fet @ = waa

" more space for laboratory, fAfifa fd 71 | wifd e Bmto far @ @ 4 suem 2
purchasing modern | 02. FA A | A9 Iueray AN 32

| equipments and necessary | A T W VEEA S @ | -

chemicals. ‘ At 2g wara ofta frm mm g

03. &H HE ¥ W 60 TG . 3 WA | 1 @1 FARTATEN & A4 IUBI0 v dfiwe | Afafaw aore ArEe |
4 fasma worm & @ fauyr 4 ®a ufEai=

‘ T IuE Ta BfAwd wa 6
, | wmmsee e dl :
Faculty members need to be | 01. WEfdarerd & R wAEs B e
encouraged to  undertake | HIER Td Aor Red dioige o3 &
research projects, consultancy | for dreafea @ FAdRm e
and  collaborations  with | | N .
industries, academic | 02. UHAH WER B IrHaTA wiitg garh | ddow.srae A A @ YR WwRfas |
institutions and NGOs. ‘i @ SErmfrd w aE v SEr e 3 weidare @ e
| Fredfem @ ford amifa fFa | & FaeIcR @ BTl B AR 9w g |
‘ ™

03. Qﬂ.ﬁﬂ.aﬁ._ ey e A TR BIH-BATE Avifdd 8 2 |

| e S N S
" Computer literacy programme | FTaeerd @ o fr 4 so wew gaw | e & fRenedi w wre anfE g 2
" needs to be initiated both for | FTAIfIE F&l Iuwa &1 Wl maﬁﬁq;m “
staff and students. ‘ ;a‘afl P HEICR FERA BT A [ S
\ |

CWi-Fi facility be made | werdenera ¥ ag-wrE @ gl Suers ¥ wEMGArcR WA § gE W, o A |
available in the campus. | Fro @ simfa I MAA | wr | aT3-BTg B JGRAW Iue R BTH-BIIS B D ‘
| afe @ fuarATe. @ wedm @ Radio | O wTE @ gfawn 1w @) :
| Frequency JeRremio ol
Activities  of carcer | WEldEnerd § guS wwHC A, T 1
" counseling and guidance cell, | o wetferd ¢ R @ fafr= Ffa ‘
placement  cell  to  be | T4 oTraarfid Rl B AT B AR \ |
| SrEaralined ‘1 @ AR FYeTEl B T 2 | |
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ST asiiioottoasnesi e |}

| introduced.

| Execetutive 92 @ ¢ 51 fremd red T A

 fadi® 30.04.2015 B wrd g @, dw =W

fasiz 17.12.2014 @ 2 ALgw EEN @R ranec o4 TaETIId @1 A g3

| 04 fenfefal @ waE g
Junior Sale Officer 7& @ g 54 faenefi fored l
T |

feis  26.07.2016 Vedanta Aluminium & \ 74 fanfefal & ag= gan |
Power 1id. Tranee Officer U @ fog 141 \
fenef] red R A A \
foi  23.04.2017 Vedanta Aluminium & |
pPower Lid. Tranee Officer 7 & frT 62 farenefi

Hred fram A '

14 Rrenfifat @1 977 g3

fare  20.05.2017 ESSAF  Microfinance | 23 farenfefai @ 9o g3
Company @R Field Officer 9% @ fo 92
femefl R AT A \

foie 27.06.2017 Balco @RI Graduate Trainee | 22 farenfofal @ 9= g3 |
72 @ faru 28 Rl Wred AW A

f2=i® 20.07.2017 Banking Sector Field Officer | a0 fenfafal 1 T g3
2 faro 138 Ramd e R @A) L

f=i® 21.04.2018 Mahendra Moters & @1 34 | 11 forenfifal 1 o gan |
| farenefi Yreed R T AN ‘
faic  osor2018  EQAITAS  Bank | o5 fareRfal o = g
Field/Officer Executive @ forg so ﬁzmﬁ‘
WredfFamal '
faar® 27.11.2019 AXISIS Bank &m0 Business | WESTRETS
Development  Exceutive @ fau g2 faemdl
<foreed R T 4
A wee fawra o @ A
s, faensii & wed aerd T |
faar@ 16.09.2015 ¥ 25.09.2015 T& ‘1 e Raurd 27
#rd @ = BEAT01
AT 15.04.2015 ® 23.09.2015 TF avd g | foree feemmd 10
AmICT701
i 15.04.2015 @ 23.09.2015 T BIH B | ¥fores feamél 20
= ICT701 |
R 15.04.2015 A 25.00.2015 TH B & | e feermme 17
|
= SS101
| ‘\ e feramd) 14

l\ faqi® 28.05.2015 ¥ 24.09.2015 TH Casial
| A ICT101 ‘



! TSHIE 01.04.2015 ¥ 31.08.2015 v iy ol
| A GARI16
‘f%‘—n?ﬁ 15112013?#15032014?{‘«5@#?51‘WWN
am GARI105
| feAT® 21.09.2015 W 30.09.2016 TH BV HT1 | | foree femmd 21
WGAR601 \
" Auditorium,  Hostel  and . TEREeR ¥ R e & URA WR W S O v 9l aﬂmﬁ'
Boundary wall to  be | Fmfor 2 ga 21 we Fsfo @ win s @ 9@ @1 o sdflas @ gl @
constructed. | A R B T’"?“ﬁ%' '
‘ 02. BTHTAR WRH & ¥ & 7S Q| ' 91 9 | 99 g9 afd § FR0 STEEN HaH @
FuEREA wE A W A | 08 fARa T ¥ U SA erded ¥ e 21 R w
faRea sy Rwin @ = 9y g9t | mmﬁmmmmﬁmm

f3 32 @ | S BHEN ¥aH
m?nmm%gwﬁ]mﬁqmmma%
aﬁmmmwaﬁﬁﬁﬁ et 2

faan T |
03. FoIdeX WEIRd ¥ 1 BIEY & mmmmzﬁarﬂaﬁ?zj?&nﬁﬂﬁﬁa
ARl 3R gren v g9 @ oA fan on g g

XIVIXCX IGOHIE! £U I

\
\
|
5
[
|

A | |
04. BTHEN WAHS ¥ T, TER, mmﬂmmﬁﬁgmma@m
arh d Jrded €Y WA B 9H - 1 oA R R gty e # o e

sfea v man
05. werfaened TRER 27 T@e § Bell ¥ qravgiate fmfo ¥ w1 wR q¥ Sae Afdd B

g o1 fawfor 1989 | gani fwd 15
qel ¥ FmER WEA B 6N
Frovdiata & famfo 2g g uftw

fFm s g@ &l
06. WEfdenrd FTEA @N FEREET  rrferd wfifa @m 1010 Ble F g R v
TR @ A HI FTer AT o g & | WY & e v @R vE s

&1 fefe @R g o gt 2 |
07. wEfdenad @m feeifam Fafn g

FE1 92 | yara Uit faan o A W R WA adiea e} R T

sﬁ%aﬁmﬁqu?gmqﬂmanmmﬁﬂ

l%l
|
B B — . e e
Special care to be taken to ‘j@‘ﬁﬁ Frerel fawm qro @ S | feremefi amwifas g 1
improve English and | e gfore @ e waTfor o T ‘ ‘
z-zggleenl:lsancal Skills  of = e o A ., v, o & 'a‘ﬁiﬁﬁ:;
‘ ' e & wflenan 7 dard) &g wemd wEfor A a—a@mﬁmﬁﬁaﬁmaq@g,
mﬂ@mﬂrﬁqﬁ&nzﬁ?ﬁwﬁe{r&maﬁ |
s B R — - ]
Library to be automated | ©91 A€ ¥ @rgad JreHvd &g e m‘ﬂJf | WEA ¥ AR e &g JfdRed awie HTEEH
g% | afferder @ e nfdefte 21 ; -l &
| B S S
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